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1. The effect of a multi-strategy workplace physical activity intervention promoting pedometer use and step count
increase.

Citation: Health Education Research, August 2010, vol./is. 25/4(608-619), 0268-1153;1465-3648
(Aug 2010)

Author(s): De Cocker, Katrien A; De Bourdeaudhuij, Ilse M; Cardon, Greet M

Correspondence Address: De Cocker, Katrien A.: Department of Movement and Sports Sciences, Ghent University,
Watersportlaan 2, Ghent, Belgium, B-9000, Katrien.DeCocker@UGent.be

Language: English

Abstract: Pedometer use and step count goals have become popular in physical activity (PA)
interventions in different settings. Previous pedometer-based workplace interventions
were short term, uncontrolled and executed outside Europe. This European
quasi-experimental study evaluated the effects of a 20-week pedometer-based PA
workplace intervention. Pedometer-based and self-reported PA from one intervention
worksite (68 participants at follow-up) was compared with the data of a comparison
workplace (79 participants at follow-up). A downward trend in overall step counts from
baseline (end of summer) to follow-up (winter) was found (F = 3.3, P = 0.071). However,
the intervention effect revealed a significant smaller decrease in the intervention
workplace (-618 steps/day) than in the comparison workplace (-1389 steps/day) (F = 8.8,
P = 0.004). This intervention effect was only present in already active participants,
reaching 10 000 steps/day at baseline (intervention participants: -1706 steps/day;
comparison participants: -4006 steps/day) (F = 5.5, P = 0.023). Overall project awareness
was very high (97%) and the intervention strategies were judged 'good to very good' by
57-95% of the participants. However, the proportion of intervention participants reporting
that they had changed their PA behavior because of the intervention (31%) and reporting
that they had used the pedometer during the intervention (48%) was limited. Future
workplace projects should give extra attention to inactive employees. (PsycINFO
Database Record (c) 2010 APA, all rights reserved) (journal abstract)

Country of Publication: STATEMENT: All rights reserved.; HOLDER: The Author; YEAR: 2009

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Health Promotion
*Intervention
*Physical Activity
*Working Conditions
Strategies

Source: PsycINFO

Full Text: Available in fulltext at Highwire Press
Available in fulltext at Oxford University Press
Available in print at Bolton PCT

2. Factors associated with high use of a workplace web-based stress management program in a randomized controlled
intervention study.

Citation: Health Education Research, August 2010, vol./is. 25/4(596-607), 0268-1153;1465-3648
(Aug 2010)

Author(s): Hasson, H; Brown, C; Hasson, D

Correspondence Address: Hasson, H.: Department of Business Administration, Lund University School of
Economics and Management, PO Box 7080, Lund, Sweden, SE-220 07,
henna.hasson@fek.lu.se

Language: English

Abstract: In web-based health promotion programs, large variations in participant engagement are
common. The aim was to investigate determinants of high use of a worksite self-help
web-based program for stress management. Two versions of the program were offered to
randomly selected departments in IT and media companies. A static version of the
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program including health screening tool, diary and information about stress was offered to
the control group. Additional materials, i.e. interactive, cognitive-based and classical
stress management exercises and a chat room, were offered to the intervention group.
Baseline data regarding participants' demographics, health (self-ratings and biological
measures), lifestyle, work-related factors and group membership were analyzed to study
determinants of employees' participation in the program during a period of 12 months.
Multiple logistic regression analysis was used and found intervention group membership,
being a woman, having at most a secondary education, regular physical exercise habits
and having positive expectations of the program were significant predictors of high use.
The findings demonstrate that the interactivity of a web-based program is an important
factor for determining participation in a web-based worksite stress management program.
Implications for those developing and implementing future web-based health promotion
activities are discussed. (PsycINFO Database Record (c) 2010 APA, all rights reserved)
(journal abstract)

Country of Publication: STATEMENT: All rights reserved.; HOLDER: The Author; YEAR: 2010

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Health Education
*Health Promotion
*Internet
Stress Management

Source: PsycINFO

Full Text: Available in fulltext at Highwire Press
Available in fulltext at Oxford University Press
Available in print at Bolton PCT

3. Managing breastfeeding and work: A Foucauldian secondary analysis.

Citation: Journal of Advanced Nursing, August 2010, vol./is. 66/8(1810-1818),
0309-2402;1365-2648 (Aug 2010)

Author(s): Payne, Deborah; Nicholls, David A

Correspondence Address: Payne, Deborah, debbie.payne@aut.ac.nz

Language: English

Abstract: Aim: This paper is a report of a secondary analysis of the experiences of employed
breastfeeding mothers. Background: Health promotion policies exhort mothers to feed
their infants breastmilk exclusively for the first 6 months and partially until the age of 2
years. More mothers are returning to paid employment less than a year after having a
baby. Combining breastfeeding and paid work is an issue for nursing and midwifery as
predominantly female professions caring for women and their children. Method:
Foucauldian discourse analysis was used for a secondary analysis of interviews performed
in 2005 with 20 women who continued to breastfeed on their return to work. The
discursive positions and disciplinary practices were identified and analysed. Findings:
Combining breastfeeding and paid work required negotiating the positions of good
mother and good worker. Being a good mother conferred health benefits on infants. Being
a good worker required the mothers to constrain their breastfeeding practices. The
practices performed by the mothers involved stockpiling breastmilk, maintaining milk
supply, preparing the baby ready for absence, making sacrifices and remaining silent and
invisible as a breastfeeding worker. Conclusion: Breastfeeding workers have the potential
to threaten the focus of the workplace. They discipline themselves to minimize their
disruptive potential. Such strategies serve to maintain the marginalization of breastfeeding
in the workplace and to keep women's efforts to continue breastfeeding invisible. The
work of breastfeeding workers needs to be better recognized and supported. (PsycINFO
Database Record (c) 2010 APA, all rights reserved) (journal abstract)

Country of Publication: HOLDER: The Authors. Journal compilation--Blackwell Publishing Ltd.; YEAR: 2010

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Breast Feeding
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4. Strengthening mental health promotion: Zeroing in on the workplace.

Citation: Issues in Mental Health Nursing, July 2010, vol./is. 31/7(494-495), 0161-2840;1096-4673
(Jul 2010)

Author(s): Shattell, Mona; Apostolopoulos, Yorghos

Correspondence Address: Shattell, Mona: University of North Carolina at Greensboro, School of Nursing, P. O. Box
26170, Moore Building 320, Greensboro, NC, US, 27402, mona_shattell@uncg.edu

Language: English

Abstract: Comments on an article by S. Calloway (see record 2007-12340-002). Mental health
promotion is defined as "the enhancement of the capacity of individuals, families, groups
or communities to strengthen or support positive emotional, cognitive and related
experiences". As in other areas of health, the biomedical model has deemed physical
health promotion more important than mental health promotion. Nurses, along with other
health professionals and researchers in the US, are writing about the need for more mental
health promotion. Calloway fully describes the barriers to mental health promotion, and
she convincingly addresses reasons why nurses should overcome these barriers. Calloway
makes us think about what it would be like if patients had to ask to have their blood
pressures checked just as patients are required to do for mental health screenings.
Occupational and mental health nurses, public health educators, and researchers could
partner to conduct research and add to the evidence of effective mental health promotion
strategies and outcomes for health supportive workplaces. (PsycINFO Database Record
(c) 2010 APA, all rights reserved)

Country of Publication: HOLDER: Informa Healthcare USA, Inc.

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Health Promotion
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5. Making the impossible possible: Engaging the entire population in comprehensive workplace health promotion
programs at no net cost to employers or employees.

Citation: American Journal of Health Promotion, July 2010, vol./is. 24/6(iv-v), 0890-1171
(Jul-Aug 2010)

Author(s): O'Donnell, Michael P

Language: English

Abstract: Section 2705 ("Prohibiting Discrimination Against Individual Participants and
Beneficiaries Based on Health Status") of the Patient Protection and Affordable Care
(PPAC) Act includes a provision that allows employers more flexibility in setting health
plan premiums based on employees' meeting health standards. Overall, I am very excited
about the provisions in Section 2705 because it has the potential to push participation in
workplace health promotion programs to close to 100%, and to provide a mechanism to
fully fund comprehensive health promotion programs at no net cost to employers or
employees. I predict it will take employers several years to fully embrace this concept,
but when they do, most large employers will use it, participation rates in programs will
increase. (PsycINFO Database Record (c) 2010 APA, all rights reserved)

Country of Publication: HOLDER: American Journal of Health Promotion; YEAR: 2010
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6. Strengthening mental health promotion: zeroing in on the workplace.
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7. Opening minds.
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Language: English
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8. Physios can help keep people fit for work.

Citation: Physiotherapy Frontline, 16 June 2010, vol./is. 16/11(8-9), 13569791

Author(s): Clews G

http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Adult&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Evidence-Based Nursing&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Health Care Costs&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Child&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Health Promotion&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Health Education/og [Organization %26 Administration]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Mass Screening/nu [Nursing]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Humans&followonsearchsubcollection=bnj.ovi.prmz
http://nhs4044157.resolver.library.nhs.uk/linker?linkScheme=proquest&linktype=best&jKey=40570&genre=article&volume=83&issue=7&epage=2&issn=1462-2815&date=2010-07-10&pages=43-2&aulast=Munday&auinit=D&title=Community+Practitioner&atitle=Opening+minds.&sid=Elsevier%3AScienceDirect&rfr_id=info%3Asid%2Felsevier.com%3AScienceDirect&jHome=http%3A%2F%2Fgateway.proquest.com%2Fopenurl%3Furl_ver%3DZ39.88-2004%26res_dat%3Dxri%3Apqd%26rft_val_fmt%3Dinfo%3Aofi%2Ffmt%3Akev%3Amtx%3Ajournal%26rft_dat%3Dxri%3Apqd%3APMID%253D40570&provider=ProQuest&pkgName=medc1
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Mental Health&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=School Nursing/og [Organization %26 Administration]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Mental Disorders/nu [Nursing]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Discrimination&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Workplace/px [Psychology]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Occupational Diseases/pc [Prevention %26 Control]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Mental Disorders/pc [Prevention %26 Control]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Employee Assistance Programs&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Employee Health Insurance&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Occupational Diseases/nu [Nursing]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Health Promotion&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Print Materials&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Health Promotion/og [Organization %26 Administration]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Work Environment&followonsearchsubcollection=bnj.ebs.cinahl
http://nhs4044157.resolver.library.nhs.uk/linker?linkScheme=catchword&linktype=best&genre=article&volume=83&issue=7&epage=2&issn=1462-2815&date=2010-07-10&pages=43-2&aulast=Munday&auinit=D&title=COMMUNITY+PRACTITIONER&atitle=Opening+minds.&sid=Elsevier%3AScienceDirect&rfr_id=info%3Asid%2Felsevier.com%3AScienceDirect&jHome=http%3A%2F%2Fwww.commprac.com%2F&provider=customer&pkgName=nhs4044157
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Information Resources&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Health Services Needs and Demand/og [Organization %26 Administration]&followonsearchsubcollection=bnj.ovi.prmz


NHS Evidence | library.nhs.uk

Page 12

Language: English

Publication Type: journal article

Subject Headings: Health Promotion
Occupational Health
Work Environment
The Chartered Society of Physiotherapy

Source: CINAHL

9. Developing occupational health services for active age management.

Citation: Occupational Medicine, May 2010, vol./is. 60/3(193-204), 0962-7480;1471-8405 (May
2010)

Author(s): McDermott, H. J; Kazi, A; Munir, F; Haslam, C

Correspondence Address: Haslam, C.: Work and Health Research Centre, School of Sport, Exercise and Health
Sciences, Loughborough University, Loughborough, LEC, United Kingdom, LE11 3TU,
c.o.haslam@lboro.ac.uk

Language: English

Abstract: Aims: To review current occupational health (OH) approaches aimed at maintaining the
health and workability of older workers. Methods: A literature review was undertaken to
identify articles on OH interventions focused on maintaining the health of older workers
(published since 2000). The inclusion criteria included studies that reported interventions
aimed specifically at older workers. Results: A limited number of interventions targeting
older workers were identified. A second literature search was therefore conducted that
identified types of workplace interventions that, if used with older workers, may benefit
their health, well-being and workability. Conclusions: Very few OH interventions have
addressed the health and workability of older workers and there is considerable scope for
developing OH provision, which accounts for the needs of the older workforce.
(PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)

Country of Publication: STATEMENT: All rights reserved.; HOLDER: The Author; YEAR: 2010

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Gerontology
*Health Promotion
*Public Health Services
*Work (Attitudes Toward)
*Occupational Health
Aging
Intervention
Management
Personnel
Well Being
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10. The health safety and health promotion needs of older workers.

Citation: Occupational Medicine, May 2010, vol./is. 60/3(184-192), 0962-7480;1471-8405 (May
2010)

Author(s): Crawford, J. O; Graveling, R. A; Cowie, H. A; Dixon, K

Correspondence Address: Crawford, J. O.: Institute of Occupational Medicine, Research Avenue North, Riccarton,
Edinburgh, United Kingdom, EH14 4AP, joanne.crawford@iom-world.org

Language: English

Abstract: Aims: To evaluate current research on the health, safety and health promotion needs of
older workers by identifying age-related change, whether older workers need support and
evidence of successful intervention in the workplace. Methods: Using a systematic review
methodology, databases were searched identifying 180 publications. Each publication was
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reviewed and data were extracted. Evidence was assessed for quality using the three-star
system. Results: The review identified that there are a number of age-related physical and
psychological changes. However, these changes can be moderated by increased physical
activity, intellectual activity and other lifestyle factors. Sensory abilities are also subject
to change but some of these can be accommodated via equipment or workplace
adjustments. In reviewing accident data, although older workers are at a reduced risk of
accidents, they are more at risk of fatal accidents. Ill-health data identify that many
chronic diseases can be controlled and adjustments put in place in the work environment.
A number of intervention studies were identified but few were of high quality. The
research suggests that occupational health intervention can reduce the risk of early
retirement from the workplace; health promotion interventions are seen as positive by
older workers but it is important to ensure equal access to all workers in such promotions.
Conclusions: The review identified that there are still a large number of research gaps
including the lack of longitudinal research; no further analysis on fatal accidents or
understanding of the high prevalence of musculoskeletal disorders and stress and anxiety
in older workers. (PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal
abstract)

Country of Publication: STATEMENT: All rights reserved.; HOLDER: The Author; YEAR: 2010

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Diversity in the Workplace
*Gerontology
*Health Promotion
*Intervention
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Safety
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11. Challenging health inequalities--Implications for the workplace.

Citation: Occupational Medicine, May 2010, vol./is. 60/3(162-166), 0962-7480;1471-8405 (May
2010)

Author(s): Marmot, Michael; Bell, Ruth

Correspondence Address: Marmot, Michael: Department of Epidemiology and Public Health, University College
London, 1-19 Torrington Place, London, United Kingdom, WC1E 6BT,
m.marmot@ucl.ac.uk

Language: English

Abstract: People's relationship with work, whether in work or out of work, their employment
arrangements and the nature and conditions of that work, influences health to a
remarkable extent. Work can promote good physical and mental health, work can have
adverse effects on health, poor health can reduce the chances of gaining or maintaining a
job and being out of work can damage health. Yet, health inequalities are not a natural and
immutable feature of society. Nor are health inequalities simply a matter of inequalities in
access to health care, although the health care system has an important role in mitigating
health inequalities. Systematic health inequalities arise from inequalities in society. In this
context of global change and debate, there emerges a strong evidence base supporting the
position that health inequalities flow from social and economic inequalities and the
unequal distribution of power, prestige and resources. Occupational health has been
concerned with ensuring that workers are safe from physical, chemical and biological
hazards. Health practitioners have a central role to play in advocacy, design and delivery
of services that promote health and well being. The principles of a social environment that
enables people to have control over their lives and participate in society apply equally to
people who are not in employment and those who are no longer of working age.
(PsycINFO Database Record (c) 2010 APA, all rights reserved)

Country of Publication: STATEMENT: All rights reserved.; HOLDER: The Author; YEAR: 2010

Publication Type: Journal; Peer Reviewed Journal
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12. THE UNLIKELY addicts.

Citation: New Zealand Management, 01 May 2010, vol./is. 57/4(39-41), 11745339

Author(s): Ward, Brenda

Language: English

Abstract: The article discusses how the abuse of drugs and alcohol leads to accidents, poor
performance, lost productivity and dysfunction within teams in the workplace in New
Zealand. A Department of Labour research reveals that 48 percent of workers in full-time
employment could be classed as binge drinkers. Suggested mechanisms that employers
can adapt to support workers with addictions are employee assistance programs, creation
of a healthy workplace culture, promotion of the health and well-being and appointment
of a generic person to contact at work.

Publication Type: Periodical

Subject Headings: ALCOHOLISM
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Full Text: Available in fulltext at EBSCO Host

13. RESEARCH NEWS ROUND-UP.

Citation: Occupational Health, 01 May 2010, vol./is. 62/5(8-), 00297917

Language: English

Abstract: The article presents the results of various studies related to occupational health and safety.
A study of adults with a history of chronic lower back pain-related sickness absence
showed that workers participating in an integrated care program took only 88 days to
return to sustainable work. A study evaluating employee health interventions at U.S. firm
Dow Chemicals indicated that workplace health promotion programs help employees
maintain weight. Another study revealed a link between employee obesity and sickness
absence rates.

Publication Type: Academic Journal
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Abstract: OBJECTIVE: The purpose of this study was to describe the structural, organizational, and
environmental factors associated with the implementation a fatigue countermeasures
program for nurses (FCMPN). BACKGROUND: The industrial sector has developed
fatigue management programs to improve safety for employees and customers. However,
fatigue management programs have not been developed for nurses. METHODS: The oral
descriptions of 46 staff nurses and 8 nurse managers participating in an FCMPN were
audiotaped, transcribed, and analyzed. RESULTS: Staff nurses identified awareness,
restfulness, and lifestyle control as FCMPN benefits, whereas challenges included work
culture, physical environment, and emotional turmoil. Nurse managers perceived ease of
program implementation, employee-employer partnerships, and research engagement as
benefits. Challenges included lack of support, nursing/organizational culture, and
dissonance in staff levels and organizational policies. CONCLUSION: Although
FCMPNs are feasible and sustainable in healthcare, a paradigm shift may be needed for a
robust implementation of an effective FCMPN that improves patient safety.
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Abstract: Objective: Evaluate innovative, evidence-based approaches to organizational/supportive
environmental interventions aimed at reducing the prevalence of obesity among Dow
employees after 2 years of implementation. Methods: A quasi-experimental study design
compared outcomes for two levels of intervention intensity with a control group.
Propensity scores were used to weight baseline differences between intervention and
control subjects. Difference-in-differences methods and multilevel modeling were used to
control for individual and site-level confounders. Results: Intervention participants
maintained their weight and body mass index, whereas control participants gained 1.3
pounds and increased their body mass index values by 0.2 over 2 years. Significant
differences in blood pressure and cholesterol values were observed when comparing
intervention employees with controls. At higher intensity sites, improvements were more
pronounced. Conclusions: Environmental interventions at the workplace can support
weight management and risk reduction after 2 years. (PsycINFO Database Record (c)
2010 APA, all rights reserved) (journal abstract)
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Language: English

Abstract: Demands of a job may include executing physical actions and/or performing cognitive
judgments. The impact of these demands is dependent on the abilities of the individual
performing the work. In order to ensure acceptable load levels for promotion of health
and human performance at work during repetitive activities such as pushing, pulling,
lifting, carrying, reaching and assembling, the physical capabilities of the workers have to
be investigated. While the description of pulmonary oxygen consumption kinetics
provides a valid and useful indication of cardiorespiratory function during changes in
workload, it does not allow the measurement of changes in the oxygen content of the
working muscle. Near-infrared Spectroscopy (NIRS) has been successfully employed to
measure muscle and brain oxygenation during rest and exercise. Evaluation of central and
peripheral responses during working tasks can predict the effectiveness of the workers'
performance. This paper reviews the role of NIRS-derived measures in assessing human
performance in the workplace by evaluating demands of executing physical actions and/or
performing cognitive tasks in a controlled laboratory environment or in the field.
Relevance to industry: Workers often have to exert repeated muscle contractions and
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Abstract: Despite demands for evidence-based research and practice, little attention has been given
to systematic approaches to the development of complex interventions to tackle
workplace health problems. This paper outlines an approach to the initial stages of a
workplace program development which integrates health promotion and disease
management. The approach commences with systematic and genuine processes of
obtaining information from key stakeholders with broad experience of these interventions.
This information is constructed into a program framework in which practice-based and
research-informed elements are both valued. We used this approach to develop a
workplace education program to reduce the onset and impact of a common chronic
disease - osteoarthritis.To gain information systematically at a national level, a structured
concept mapping workshop with 47 participants from across Australia was undertaken.
Participants were selected to maximise the whole-of-workplace perspective and included
health education providers, academics, clinicians and policymakers. Participants
generated statements in response to a seeding statement: Thinking as broadly as possible,
what changes in education and support should occur in the workplace to help in the
prevention and management of arthritis? Participants grouped the resulting statements
into conceptually coherent groups and a computer program was used to generate a 'cluster
map' along with a list of statements sorted according to cluster membership.In
combination with research-based evidence, the concept map informed the development of
a program logic model incorporating the program's guiding principles, possible service
providers, services, training modes, program elements and the causal processes by which
participants might benefit. The program logic model components were further validated
through research findings from diverse fields, including health education, coaching,
organisational learning, workplace interventions, workforce development and
osteoarthritis disability prevention.In summary, wide and genuine consultation, concept
mapping, and evidence-based program logic development were integrated to develop a
whole-of-system complex intervention in which potential effectiveness and assimilation
into the workplace for which optimised. (PsycINFO Database Record (c) 2010 APA, all
rights reserved) (journal abstract)
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25. Effectiveness of workplace health promotion and primary prevention interventions: A review.

Citation: Journal of Public Health, February 2010, vol./is. 18/1(75-88), 0943-1853;1613-2238 (Feb
2010)

Author(s): Goldgruber, Judith; Ahrens, Dieter

Correspondence Address: Goldgruber, Judith: Core Competence Health, University of Applied Sciences
Burgenland, Steinamangerstrasse 21, Pinkafeld, Austria, 7423,
judith.goldgruber@fh-burgenland.at

Language: English

Abstract: Background: Workplace health promotion and primary prevention interventions are
highly prevalent. However, their effectiveness remains mostly unclear. Aim: This article
compiles and summarizes the results of current reviews concerning the effectiveness of
health promotion and primary prevention interventions in the workplace. Subjects and
methods: Studies were selected from four electronic databases on the basis of the
following criteria: (1) Meta-analysis or systematic reviews, (2) published in international
peer-reviewed journals (3) between 1 January 2004 and 30 June 2008 (4) in English or
German (5) that examined the effectiveness of workplace health promotion and primary
prevention interventions. Results: Seventeen reviews met the inclusion criteria and were
subsequently categorized into the following areas of intervention: stress, physical activity
and nutrition, organizational development, smoking, and ergonomics and back pain.
Singular interventions showed limited effectiveness. Workplace interventions aimed at
helping individuals reported substantially greater effects than workplace interventions
aimed at the workforce as a whole; here, methodological influences play an important
role. Conclusions: The greatest results are achievable through comprehensive multimodal
(or systemic) programs including relational and behavioral elements. Future research is
needed in the conception of methodologically sound and setting-appropriate study
designs. (PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)
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26. Promoting wellbeing: productive and healthy working conditions.
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Abstract: In light of the recently published NICE guidelines on workplace wellbeing, Alan Glasper
examines the reality behind the rhetoric, and highlights just how much pressure
job-related stress really puts upon the NHS.

Publication Type: journal article

Subject Headings: Health Promotion
Psychological Well-Being
Stress, Occupational
Work Environment
Job Satisfaction
Mental Health
National Health Programs
Nurses
Nursing Management
Stress, Psychological

Source: CINAHL

Full Text: Available in fulltext at EBSCO Host

27. Are physical activity and nutrition indicators of the Checklist of Health Promotion Environments at Worksites
(CHEW) associated with employee obesity among hotel workers?
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Abstract: Objective: Worksites provide opportunities to reach more than 60% of adults in the
United States, including populations diverse in race, ethnicity, gender, age, occupation,
income, and health status. Employers that provide worksite weight management
interventions have the potential to reduce sick leave, health care costs, and workers
compensation costs, and increase employee morale and worker efficiency. Hotels
specifically, represent a broad cross-section of job categories, and most hotels are staffed
and operated similarly around the world. However, from our literature review, there have
been no investigations of the association between the hotel environment and employees'
obesity. Methods: For this study, we tested the relationship between environmental factors
in hotels and employees' body mass index (BMI). Results: Overall no substantial
correlations were found on any environmental variable. However, hotel size affected
some relationships. Higher BMI was related to greater number of stairs, stair facilitation,
and the healthy eating facilitation variables (excluding nutrition signs or posters) in
medium sized hotels. Lower BMI was found with greater stair facilitation in small hotels;
and with greater number of physical activity (PA) signs, lunchroom nutrition signs, and
hotel nutrition signs in large hotels. Unionized status affected only two environmental
variables. For unionized hotels, BMI was negatively correlated with PA signs and
positively correlated with the healthy eating facilitation. Conclusions: No logical pattern
of association was found between workplace environmental factors and hotel employee
BMI levels. Further research should investigate the interaction of the size and structure of
the workplace with the impact of environmental efforts to reduce overweight and obesity.

Publication Type: journal article

Subject Headings: Body Mass Index
Health Promotion
Hotels
Obesity
Physical Activity
Work Environment
Adult
Checklists
Female
Funding Source

http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Physical Activity&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Health Promotion&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Work Environment&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Nursing Management&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Female&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Checklists&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Work Environment&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Hotels&followonsearchsubcollection=bnj.ebs.cinahl
http://nhs4044157.resolver.library.nhs.uk/linker?linkScheme=ebscoh&linktype=best&jKey=GHD&dbKey=c8h&genre=article&volume=19&issue=1&epage=2&issn=0966-0461&date=2010-01-10&pages=8-2&aulast=Glasper&auinit=A&title=British+Journal+of+Nursing&atitle=Promoting+wellbeing%3A+productive+and+healthy+working+conditions.&sid=Elsevier%3AScienceDirect&rfr_id=info%3Asid%2Felsevier.com%3AScienceDirect&jHome=http%3A%2F%2Fsearch.ebscohost.com%2Fdirect.asp%3Fdb%3Dc8h%26jid%3DGHD%26scope%3Dsite&dbKey=c8h&provider=EBSCOhost&pkgName=c8h
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Health Promotion&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Job Satisfaction&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Funding Source&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Mental Health&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Stress, Psychological&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Psychological Well-Being&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Nurses&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=National Health Programs&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Obesity&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Adult&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Stress, Occupational&followonsearchsubcollection=bnj.ebs.cinahl
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Body Mass Index&followonsearchsubcollection=bnj.ebs.cinahl


NHS Evidence | library.nhs.uk

Page 22

Hawaii
Human
Interior Design and Furnishings
Male
Middle Age
Pearson's Correlation Coefficient

Source: CINAHL

28. Economic evaluation of a worksite obesity prevention and intervention trial among hotel workers in Hawaii.

Citation: Journal of Occupational &amp; Environmental Medicine, 02 January 2010, vol./is.
52/1S(0-), 10762752

Author(s): Meenan RT; Vogt TM; Williams AE; Stevens VJ; Albright CL; Nigg C

Language: English

Abstract: Objective: Economic evaluation of Work, Weight, and Wellness (3W), a 2-year
randomized trial of a weight loss program delivered through Hawaii hotel worksites.
Methods: Business case analysis from hotel perspective. Program resources were
micro-costed (2008 dollars). Program benefits were reduced medical costs, fewer
absences, and higher productivity. Primary outcome was discounted 24-month net present
value (NPV). Results: Control program cost $222K to implement over 24 months ($61
per participant), intervention program cost $1.12M ($334). Including overweight
participants (body mass index >25), discounted control NPV was -$217K; -$1.1M for
intervention program. Presenteeism improvement of 50% combined with baseline 10%
productivity shortfall required to generate positive 24-month intervention NPV.
Conclusions: 3W's positive clinical outcomes did not translate into immediate economic
benefit for participating hotels, although modest cost savings were observed in the trial's
second year.
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29. ACTION live: using process evaluation to describe implementation of a worksite wellness program.
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Abstract: Objectives: Process evaluation is a necessary component of randomized controlled field
trials. This is a descriptive article that reviews process evaluation for the ACTION
Wellness Program for Elementary School Personnel. Methods: Methods included
self-report by participants, documentation by program staff, and school administrator
report. Variables evaluated were program dose, fidelity and reach, exposure to materials
and activities, and school factors that could influence program implementation and
outcomes. Results: Dose and exposure were high across intervention schools and
intervention years. Reach was variable across schools and activities. Schools on the East
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Bank of the Mississippi River generally had slightly better reach than schools on the West
Bank. Some nutrition activities had higher levels of participation than physical activities.
Conclusions: High program dose reflected good effort and cooperation by program staff
and schools. A disconnect between exposure and reach showed that high exposure did not
always translate to high participation.
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30. Environmental assessment at worksites after a multilevel intervention to promote activity and changes in eating:
the PACE project.
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Language: English

Abstract: Objective: To evaluate changes in the worksite environment in response to a multilevel
intervention over a 2-year period. Methods: Worksites were recruited in the greater
Seattle area, and 34 were randomized to intervention or comparison condition. The
intervention was based on the ecological model, with a framework of defined phases of
intervention that included worksite-wide events implemented in partnership with
employee-based advisory boards. The assessment of the worksite environment used a
modification of the Checklist of Health Promotion Environments at Worksites. Subscales
were developed using baseline data only. The intervention effect on different aspects of
the worksite environment was estimated using logistic regression with robust estimating
procedures. Results: Only changes in the physical activity and nutrition information
environments were significantly associated with the intervention. Conclusions: This
article provides one of the first attempts at using environmental assessment in the
evaluation of worksite interventions.
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31. Pricing and availability intervention in vending machines at four bus garages.
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Language: English

Abstract: Objective: To evaluate the effects of lowering prices and increasing availability on sales
of healthy foods and beverages from 33 vending machines in 4 bus garages as part of a
multicomponent worksite obesity prevention intervention. Methods: Availability of
healthy items was increased to 50% and prices were lowered at least 10% in the vending
machines in two metropolitan bus garages for an 18-month period. Two control garages
offered vending choices at usual availability and prices. Sales data were collected
monthly from each of the vending machines at the four garages. Results: Increases in
availability to 50% and price reductions of an average of 31% resulted in 10% to 42%
higher sales of the healthy items. Employees were mostly price responsive for snack
purchases. Conclusions: Greater availability and lower prices on targeted food and
beverage items from vending machines was associated with greater purchases of these
items over an 18-month period. Efforts to promote healthful food purchases in worksite
settings should incorporate these two strategies.
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32. Application of the Environmental Assessment Tool (EAT) as a process measure for a worksite weight management
intervention.

Citation: Journal of Occupational &amp; Environmental Medicine, 02 January 2010, vol./is.
52/1S(0-), 10762752

Author(s): Parker KB; DeJoy DM; Wilson MG; Bowen HM; Goetzel RZ

Language: English

Abstract: Objective: To assess the ability of the Environmental Assessment Tool (EAT) to detect
changes over time in workplace physical and social environmental supports for physical
activity and nutrition; and predict employee engagement, behavior changes, and
biometrics. Methods: Analyses utilized site-level (n = 12) EAT scores.
Differences-in-difference regressions tested changes in EAT scores over time across
treatment sites. Generalized linear mixed models examined the ability of site-level EAT
scores to predict individual-level outcomes. Results: Overall, the EAT captured changes
in the workplace environmental supports for health promotion over time. However, the
ability of EAT scores to predict intervention outcomes was weak. Conclusions: The EAT
is a useful tool for monitoring changes in workplace environments over time. Further
research is needed regarding the dose or intensity of environmental intervention needed to
affect changes in employee behaviors and biometrics.
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33. Development of health promoting leadership - Experiences of a training programme.

Citation: Health Education, 2010, vol./is. 110/2(109-124), 0965-4283 (2010)

Author(s): Eriksson, Andrea; Axelsson, Runo; Axelsson, Susanna Bihari

Correspondence Address: Eriksson, Andrea, andrea.Eriksson@nhv.se

Language: English

Abstract: Purpose: The purpose of this paper is to describe and analyse the experiences of an
intervention programme for development of health promoting leadership in Gothenburg in
Sweden. The more specific purpose is to identify critical aspects of such a programme as
part of the development of a health promoting workplace. Design/methodology/approach:
A programme supporting managers in health promoting leadership was studied. The study
was performed as a holistic case study design. In total, 17 semi-structured interviews were
conducted, supplemented with data from a leadership survey. The material was coded
according to the principles of content analysis, resulting in the three main categories:
comprehensiveness, integration and participation. Findings: The results show the
importance of regarding the development of health promoting leadership as a contribution
to the building of organisational capacity for health promoting workplaces. This requires
a comprehensive approach, including both individual and structural aspects, as well as an
integration of programme ideas into the practice of management. Moreover, a wide
participation in the planning and design of the programme is desirable. The concrete
outcomes of this programme were action plans for workplace health promotion developed
during the programme. For the participating managers a positive part of the programme
was also the possibilities for reflecting and sharing experiences. Originality/value: This
study contributes knowledge and experiences that can be applied in the development of
health promoting leadership. There is, however, a need for clearer health promoting goals
and sub-goals in order to assess the health outcomes of such a leadership programme.
(PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)

Country of Publication: HOLDER: Emerald Group Publishing Limited

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Health Care Psychology
*Health Promotion
*Leadership
Training

Source: PsycINFO
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34. Workplace health promotion within small and medium-sized enterprises.

Citation: Health Education, 2010, vol./is. 110/1(61-76), 0965-4283 (2010)

Author(s): Moore, Ann; Parahoo, Kader; Fleming, Paul

Correspondence Address: Moore, Ann, ab.moore@ulster.ac.uk

Language: English

Abstract: Purpose - The purpose of this study is to explore managers' understanding of workplace
health promotion (WHP) and experiences of WHP activity within small and
medium-sized enterprises (SMEs) in a Health and Social Care Trust area of Northern
Ireland. The paper aims to focus on engagement with activities within the context of
prevention of ill-health and health protection, lifestyle issues and working culture and the
environment as defined in the Luxembourg Declaration on WHP.
Design/methodology/approach - A Heideggerian interpretive phenomenological
methodology is adopted, using in-depth telephone interviews with a purposive sample of
18 SME managers. Data are analysed using Benner's strategy for data analysis. Findings -
"Levels of awareness of WHP activity" are revealed as a central theme and interpreted as
"high awareness activities", including the need to: preserve and protect employee health
and safety, prevent ill-health and injury and promote employees' quality of daily living,
and "low awareness activities", including the provision of training and development,
human resource management and environmental considerations. Originality/value - An
"Iceberg" model, grounded in the data, draws attention to the limited awareness of what
constitutes WHP activities and the untapped meaningfulness of organisational and
environmental activities. (PsycINFO Database Record (c) 2010 APA, all rights reserved)
(journal abstract)

Country of Publication: HOLDER: Emerald Group Publishing Limited

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Business Organizations
*Health Promotion
*Small Businesses
*Working Conditions
Health
Occupational Safety
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Source: PsycINFO

35. Health promotion programs in workplace settings.

Citation: Health promotion programs: From theory to practice., 2010(369-392) (2010)

Author(s): Linnan, Laura; Peabody, Kimberly L; Wieland, Jennifer

Language: English

Abstract: (from the chapter) More than 60 percent of U.S. adults over age eighteen are employed,
and they spend a majority of their waking hours at work (Bureau of Labor Statistics,
2008a). Thus the workplace is an important place to reach the U.S. adult population with
health information and services. Workplace programs often run concurrently or are
complementary with other health promotion programs. For example, one component of a
coordinated school health program is health promotion for staff (Exhibit 14.1). Likewise,
workplace programs are operated by federal, state, and local governments for their
employees. And health care organizations and community health organizations as well as
local health departments operate workplace programs for their employees while these
organizations are involved in delivery of health promotion programs for the populations
they serve (for example, hospitals may offer patient focused as well as employee health
promotion programs). The workplace environment exerts an independent influence on the
health of employees as well. Specifically, the physical and social environment at work;
the pace of work; and exposures to noise, chemicals, repetitious movement, hazardous
conditions, harassment, or abuse represent realities of work-related experiences that
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influence employee health. When work conditions promote health and include
opportunities to access health-related information or services, screening tests, and
resources, employees are more productive and are better positioned to achieve and
maintain positive health outcomes and high quality of life. For these reasons, health
promotion in the workplace represents a clear public health priority. (PsycINFO Database
Record (c) 2010 APA, all rights reserved)

Publication Type: Book; Edited Book

Subject Headings: *Health Behavior
*Health Care Services
*Health Promotion
*Working Conditions

Source: PsycINFO

36. Promoting health in schools and universities.

Citation: Health promotion programs: From theory to practice., 2010(313-340) (2010)

Author(s): Tappe, Marlene K; Allensworth, Diane D [Ed]; Grizzell, Jim

Language: English

Abstract: (from the chapter) There are 55.5 million students in elementary, middle, and high school
and 18 million college students in the United States (National Center for Education
Statistics, 2007). Schools and universities, therefore, are ideal sites for health promotion
because they are efficient places for reaching almost all K-12 children and adolescents
and many young adults. Students, however, are not the only audience for health
promotion activities in schools and universities. Schools and universities also serve as
efficient sites for health promotion initiatives for adults. Schools are a work site for 9.8
million faculty and staff (National Center for Education Statistics, 2007) and have been
promoted as ideal sites for workplace health promotion because, beyond the immediate
health benefits that accrue to school and university staff, these staff members can then
serve as healthy role models for students. Creating healthy schools and healthy
universities has been a quest for many years and will continue to be so because of the
opportunities for health promotion programs to reach so many people. (PsycINFO
Database Record (c) 2010 APA, all rights reserved)

Publication Type: Book; Edited Book

Subject Headings: *Colleges
*Health Behavior
*Health Promotion
*School Based Intervention
*Schools
Program Development

Source: PsycINFO

37. Assessing the needs of program participants.

Citation: Health promotion programs: From theory to practice., 2010(91-119) (2010)

Author(s): Price, James H; Dake, Joseph A; Ward, Britney

Language: English

Abstract: (from the chapter) According to the the health theories and models for developing health
promotion programs in Chapter Three (Table 3.12), the first phase in the process of
creating, operating, and sustaining a health promotion program is program planning. In all
of the models, one of the first steps in planning a health promotion program is conducting
a needs assessment. A needs assessment gathers information about individuals' health
needs and a site's support and resources to inform the process of planning, implementing,
and evaluating a program. Critical to a successful health promotion program is making
sure the program addresses the needs of the people at the program site, whether it is a
school, workplace, health care organization, or community. Although there are many
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methods of conducting a needs assessment, following some basic principles is essential in
order to secure quality information upon which a health promotion program that will
increase the well-being of the individuals at a particular site can be developed. This
chapter explains what a needs assessment is and identifies what might be measured when
a needs assessment is conducted. Also covered are the processes for conducting a needs
assessment and the types of primary and secondary data that can be useful in establishing
priorities. Finally, we discuss the importance of reporting the results of a needs
assessment in a manner that the staff, stakeholders, and target audience of the health
promotion program will understand and find useful. (PsycINFO Database Record (c)
2010 APA, all rights reserved)

Publication Type: Book; Edited Book

Subject Headings: *Health Promotion
*Health Service Needs
*Needs Assessment
*Program Evaluation

Source: PsycINFO

38. Health promotion programs: From theory to practice.

Citation: Health promotion programs: From theory to practice., 2010 (2010)

Author(s): Fertman, Carl I [Ed]; Allensworth, Diane D [Ed]

Language: English

Abstract: (from the cover) Health Promotion Programs introduces the theory of health promotion
and presents an overview of current best practices from a wide variety of settings that
include schools, health care organizations, workplace, and community. The 43
contributors to Health Promotion Programs focus on students and professionals interested
in planning, implementing, and evaluating programs that promote health equity.
(PsycINFO Database Record (c) 2010 APA, all rights reserved)

Publication Type: Book; Edited Book

Subject Headings: *Health Behavior
*Health Promotion
*Mental Health Program Evaluation
Health Disparities

Source: PsycINFO

39. What have we learned about interventions to reduce medical errors?

Citation: Annual Review of Public Health, 2010, vol./is. 31/(479-497), 0163-7525;1545-2093
(2010)

Author(s): Woodward, Helen I; Mytton, Oliver T; Lemer, Claire; Yardley, Iain E; Ellis, Benjamin M;
Rutter, Paul D; Greaves, Felix E. C; Noble, Douglas J; Kelley, Edward; Wu, Albert W

Correspondence Address: Wu, Albert W.: Johns Hopkins Bloomberg School of Public Health, Baltimore, MD, US,
21205, awu@jhsph.edu

Language: English

Abstract: Medical errors and adverse events are now recognized as major threats to both individual
and public health worldwide. This review provides a broad perspective on major
effective, established, or promising strategies to reduce medical errors and harm.
Initiatives to improve safety can be conceptualized as a "safety onion" with layers of
protection, depending on their degree of remove from the patient. Interventions discussed
include those applied at the levels of the patient (patient engagement and disclosure), the
caregiver (education, teamwork, and checklists), the local workplace (culture and
workplace changes), and the system (information technology and incident reporting
systems). Promising interventions include forcing functions, computerized prescriber
order entry with decision support, checklists, standardized handoffs and simulation
training. Many of the interventions described still lack strong evidence of benefit, but this
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should not hold back implementation. Rather, it should spur innovation accompanied by
evaluation and publication to share the results. (PsycINFO Database Record (c) 2010
APA, all rights reserved) (journal abstract)

Country of Publication: STATEMENT: All rights reserved.; HOLDER: Annual Reviews; YEAR: 2010

Publication Type: Journal; Peer Reviewed Journal
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Source: PsycINFO

40. Working hard or hardly working?: A multi-site evaluation of worksite wellness committees at a large
multi-national corporation.

Citation: Dissertation Abstracts International: Section B: The Sciences and Engineering, 2010,
vol./is. 70/10-B(6142), 0419-4217 (2010)

Author(s): Felter, Elizabeth Madison

Language: English

Abstract: Background. In 2005, 63% of the US population was employed, representing over 142
million people over the age of 16 in the United States. Because so many Americans spend
so much time at work, the workplace has become a natural setting for public health
interventions. The field of worksite health promotion (WHP) offers many opportunities to
improve the health of the US population and achieve Healthy People 2010 objectives.
WHP programs often contain a participatory component in the form of worksite wellness
committees (WWC). Despite their popularity, little is known about how wellness
committees organize, assess, plan, implement and evaluate programs. This project sought
to understand how WWCs functioned at PPG Industries, a Fortune 500 manufacturing
company. Methods. To evaluate the WWCs, two survey tools were developed. The first
gathered information about WHP program offerings; the second assessed the
organizational processes by which the committees operated. The tools were deployed by
email to approximately 100 worksites. The data were analyzed, along with pre-existing
HRA data, to see if worksite demographics or organizational functioning were
significantly related to the health of employees and if there was a relationship between the
processes by which the WWCs operated and the quality of the WHP offered. Results.
Larger, US-based, and older worksites did have significantly more resources and activities
in the areas of blood pressure, lipid, and overweight/obesity control, and cancer and
depression screenings. In general, worksites in the US had slightly more mature
organizational processes than those internationally. However, there were no significant
differences were found in the location, size, or age of employees on organizational
maturity. Higher functioning worksites did also have significantly higher scores on the
Program Inventory in all areas except nutrition and physical activity categories. HRA data
revealed that many preventative health behaviors were significantly associated. However,
few significant relationships were found between organizational functioning and
employee health. Public health significance. WWC need increased attention from
researchers and evaluators. Organizational maturity is related to program outcomes, but
not necessarily to employee health. Improving organizational functioning may lead to
improved WHP programming. (PsycINFO Database Record (c) 2010 APA, all rights
reserved)

Publication Type: Dissertation Abstract

Subject Headings: *Health
*Health Promotion
*Multinational Corporations
Evaluation

Source: PsycINFO
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41. Integrating walking for transportation and physical activity for sedentary office workers in Texas.

Citation: Dissertation Abstracts International Section A: Humanities and Social Sciences, 2010,
vol./is. 70/12-A(4882), 0419-4209 (2010)

Author(s): Wieters, Kathleen Meghan

Language: English

Abstract: The workplace is considered a strategic location for health promotion. According to the
Texas Workforce Commission, office workers represent up to 40% of the workforce in
Texas and the general nature of the type of work is sedentary. Additional study is needed
on how the built environment near the worksite area impacts walking behaviors and to
determine interventions effective in increasing walking as part of daily routines among
office workers. The two aims of this dissertation were: (1) investigate the differences that
urban and suburban settings may have on walking behavior (walk trips, walk duration,
total step count) of office workers in Texas and (2) to examine the impact of a simple
intervention in increasing walking within the respective land use settings. This study
utilized on-line survey and travel diary, pedometer, and Geographic Information System
to capture the study variables, which included personal, social and cultural,
organizational, and built environmental factors. Results showed that urban office workers
walk, on average, 600 steps more per day than the suburban office workers. Office
workers in both land use settings on average have not met the recommended level of
walking steps per day of 10,000 steps per day (Urban Mean=4,932 steps per day,
Suburban Mean=4,347 steps per day). Post-intervention step count averaged 5,734 steps
per day for urban office workers in contrast to 4,257 steps per day for suburban office
workers. This translated to a 16% increase and 2% decrease in walking steps for urban
and suburban office workers, respectively. The built environment in terms of land use
setting, urban versus suburban, and availability of land use destinations showed
associations with walking behavior for office workers. Destinations positively associated
with the number of walking trips, including access to bookstores and coffee shops. Access
to convenience stores and food establishments for suburban office workers were more
relevant for walking duration. Significant destinations for the urban office workers'
walking duration per week included the number of banks and food establishments within
1/4 mile from their office building. The results for the second aim, testing the tailored
information intervention, were informative, though not significant. The intervention did
not yield a significant change in walking step count, but provided insight on opportunities
for future studies. (PsycINFO Database Record (c) 2010 APA, all rights reserved)

Publication Type: Dissertation Abstract

Subject Headings: *Health Promotion
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*Walking
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Urban Environments

Source: PsycINFO

42. Editor's notes.

Citation: American Journal of Health Promotion, January 2010, vol./is. 24/3(iv-v), 0890-1171
(Jan-Feb 2010)

Author(s): O'Donnell, Michael P

Language: English

Abstract: The Genetic Information Nondiscrimination Act (GINA) was signed into law on May 21,
2008. The act protects individuals from genetic information discrimination in health
insurance and employment. Unfortunately, it is likely to have a negative effect on
workplace health promotion programs. The intentions of the GINA legislation are
laudable: to remove privacy concerns that might slow the integration of genetic testing
and information into medical care, with the ultimate goal of protecting the privacy and
enhancing the health of the individual patient. However, the purpose of this editorial is
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not to provide an in depth review of the GINA provisions. Instead, the purpose is to use
the GINA experience to illustrate that passing legislation is just the first step in
integrating health promotion concepts into national policy. The second step is making
sure the rules guiding implementation of the legislation are written in such a way that they
achieve the intended purpose. The third step is to make sure agencies carry out the rules
appropriately. Integrating health promotion concepts into national policy involves passing
new legislation, writing regulations, and monitoring implementation of the regulations at
the agency level. (PsycINFO Database Record (c) 2010 APA, all rights reserved)

Country of Publication: HOLDER: American Journal of Health Promotion; YEAR: 2010

Publication Type: Journal; Peer Reviewed Journal
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45. Organisational travel plans for improving health.

Citation: Cochrane Database of Systematic Reviews, 2010, vol./is. 3/(CD005575),
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Author(s): Hosking J; Macmillan A; Connor J; Bullen C; Ameratunga S

Institution: School of Population Health, University of Auckland, Private Bag 92019, Auckland, New
Zealand.

Language: English

Abstract: BACKGROUND: Dependence on car use has a number of broad health implications,
including contributing to physical inactivity, road traffic injury, air pollution and social
severance, as well as entrenching lifestyles that require environmentally unsustainable
energy use. Travel plans are interventions that aim to reduce single-occupant car use and
increase the use of alternatives such as walking, cycling and public transport, with a
variety of behavioural and structural components. This review focuses on organisational
travel plans for schools, tertiary institutes and workplaces. These plans are closely aligned
in their aims and intervention design, having emerged from a shared theoretical base.
OBJECTIVES: To assess the effects of organisational travel plans on health, either
directly measured, or through changes in travel mode. SEARCH STRATEGY: We
searched the following electronic databases; Transport (1988 to June 2008), MEDLINE
(1950 to June 2008), EMBASE (1947 to June 2008), CINAHL (1982 to June 2008),
ERIC (1966 to June 2008), PSYCINFO (1806 to June 2008), Sociological Abstracts
(1952 to June 2008), BUILD (1989 to 2002), Social Sciences Citation Index (1900 to
June 2008), Science Citation Index (1900 to June 2008), Arts & Humanities Index (1975
to June 2008), Cochrane Database of Systematic Reviews (to August 2008), CENTRAL
(to August 2008), Cochrane Injuries Group Register (to December 2009), C2-RIPE (to
July 2008), C2-SPECTR (to July 2008), ProQuest Dissertations & Theses (1861 to June
2008). We also searched the reference lists of relevant articles, conference proceedings
and Internet sources. We did not restrict the search by date, language or publication status.
SELECTION CRITERIA: We included randomised controlled trials and controlled
before-after studies of travel behaviour change programmes conducted in an
organisational setting, where the measured outcome was change in travel mode or health.
Both positive and negative health effects were included. DATA COLLECTION AND
ANALYSIS: Two authors independently assessed eligibility, assessed trial quality and
extracted data. MAIN RESULTS: Seventeen studies were included. Ten were conducted
in a school setting, two in universities, and five in workplaces. One study directly
measured health outcomes, and all included studies measured travel outcomes. Two
cluster randomised controlled trials in the school setting showed either no change in travel
mode or mixed results. A randomised controlled trial in the workplace setting, conducted
in a pre-selected group who were already contemplating or preparing for active travel,
found improved health-related quality of life on some sub scales, and increased walking.
Two controlled before-after studies found that school travel interventions increased
walking. Other studies were judged to be at high risk of bias. No included studies were
conducted in low- or middle-income countries, and no studies measured the social
distribution of effects or adverse effects, such as injury. AUTHORS' CONCLUSIONS:
There is insufficient evidence to determine whether organisational travel plans are
effective for improving health or changing travel mode. Organisational travel plans
should be considered as complex health promotion interventions, with considerable
potential to influence community health outcomes depending on the environmental
context in which they are introduced. Given the current lack of evidence, organisational
travel plans should be implemented in the context of robustly-designed research studies,
such as well-designed cluster randomised trials.
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46. Worksite health promotion: principles, resources, and challenges.
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47. Workplace tobacco control: The nexus of public and occupational health.

Citation: Public Health, December 2009, vol./is. 123/12(817-819), 0033-3506 (Dec 2009)

Author(s): Smith, D. R

Correspondence Address: Smith, D. R., derek.smith@newcastle.edu.au

Language: English

Abstract: Tobacco use represents one of the most important public health issues in the world today.
The problem is vast, with over one billion smokers worldwide and many millions more
using oral tobacco products. Tobacco also represents a key issue in occupational health, as
it has considerable impact in the workplace. From a financial perspective, employees who
smoke incur greater absences from work, take more sick days and have higher health care
costs than comparable never smokers. Workplace tobacco control offers an ideal nexus for
public and occupational health and can provide an effective strategy for reaching hitherto
untouched groups of smokers. This is particularly important in areas where community
cessation activities have not met expectations. Individuals continue to smoke, suffer and
die, despite our best efforts. Workplace tobacco control therefore, represents a novel and
currently underexploited opportunity for further reductions in smoking prevalence. Public
health professionals have an ideal opportunity to target their tobacco control efforts
among populations most in need. From a manpower perspective, it also affords a key
chance for public health and occupational health professionals to work more closely
together in achieving the shared, though complimentary goals of securing a healthier
future for all humankind. (PsycINFO Database Record (c) 2010 APA, all rights reserved)
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48. Businesses Turn to Wellness Programs to Improve Productivity.

Citation: EHS Today, 01 December 2009, vol./is. 2/12(16-), 19459599

Language: English

Abstract: The article reports on the findings of the global wellness survey titled, "Working Well: A
Global Survey of Health Promotion and Workplace Wellness Strategies," conducted by
Buck Consultants LLC. The survey discovers that the top business objective for
employer-sponsored wellness programs is keeping employees healthy and working. It
notes that stress is the top health risk driving wellness programs.
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49. Good mental health policies could save you £250,000 a year.

Citation: Occupational Health, 01 November 2009, vol./is. 61/11(4-), 00297917

Author(s): Paton, Nic

Language: English

Abstract: The article argues that employers could save approximately 250,000 British pounds
annually if they will comply with the guidance on the promotion of mental health and
well-being in the workplace in Great Britain. The National Institute for Clinical
Excellence (NICE) published a guidance on how to improve mental wellbeing in
November 2009. The guidance, according to NICE, could reduce absenteeism and
enhance performance if followed properly. The main recommendations in the guidance
are cited.
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50. NHS still struggling with latex allergy issue.
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Citation: Occupational Health, 01 November 2009, vol./is. 61/11(27-29), 00297917

Language: English

Abstract: This section discusses various issues related to occupational health in Great Britain. A
fine was imposed on the Princess Alexandra Hospital NHS Trust for breaching health and
safety regulations on the use of latex gloves. BUPA withdrew from a government contract
to offer medical referees, causing uncertainty to the early retirement appeals of
firefighters. The National Institute for Health and Clinical Excellence (NICE) published a
public health intervention guidance on the promotion of workplace mental health.
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51. Predictors of Japanese workers' motivation to use the results of worksite health checkups in their daily health
management.

Citation: Tohoku Journal of Experimental Medicine, November 2009, vol./is. 219/3(231-41),
0040-8727;1349-3329 (2009 Nov)

Author(s): Kudo Y; Okada M; Tsunoda M; Satoh T; Aizawa Y

Institution: Graduate School of Medical Science, Kitasato University, Sagamihara, Japan.
ykudo@med.kitasato-u.ac.jp

Language: English

Abstract: Japanese law stipulates that workers undergo worksite health checkups. If workers do not
use their results of those checkups in their daily health management, the merit of this law
will not be realized. Therefore, it is important to identify the predictors to improve their
motivation to use the results of health checkups. We investigated those predictors by
using a questionnaire survey. Multiple linear regression analysis was conducted for 1,791
subjects (1,530 males and 261 females) at a Japanese manufacturing plant. The average
age of enrolled subjects was 42.0 years (standard deviation [S.D.], 13.4 years). The
average age of male subjects was 42.3 (S.D., 13.8) years and that of the female subjects
was 39.9 (S.D., 10.4) years. The results revealed that as workers advanced in age, they
maintained their motivation more to use those results. Women maintained their
motivation more than men. Workers who believe that their health depends on the
influence from physicians and healthcare providers in hospitals felt motivated. Workers
who realized the effectiveness of those checkups to maintain good health, who knew how
to adopt an appropriate lifestyle, and who were given consultations with physicians when
they received their health checkups, felt motivated. Regarding the healthcare
organizations' and occupational health staffs' responsibilities, only detecting illness early
is not sufficient. Those healthcare providers must value more primary prevention. Our
findings can be applied to various occupational health activities, including health
consultations, health education seminars, and providing appropriate instruction on how to
interpret the results of the worksite health checkups.
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52. Building a sustainable administrative infrastructure for worksite wellness programs.

Citation: American Journal of Health Promotion, November 2009, vol./is. 24/2(TAHP1-10, iii),
0890-1171;0890-1171 (2009 Nov-Dec)

Author(s): Chapman LS

Institution: WebMD Health Services, USA.

Language: English

Abstract: As health care reform intensifies increasing references are being made to Worksite
Wellness. These references are naturally leading to higher expectations for the
effectiveness of Worksite Wellness programs. Yet the ultimate provisions regarding
prevention and Wellness are not known. In the absence of legislative outcomes the focus
for this edition is on the necessary administrative infrastructure that is needed to produce
behavioral change, health risk mitigation and economic return from Wellness
programming. Sixteen (16) administrative components are identified as critical to
effective Wellness programming. Employee or health plan population size is seen as a
significant variable in the design of the Wellness program's administrative infrastructure.
Factors in sustainability and programming are also considered.
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53. Physical activity promotion as a strategic corporate priority to improve worker health and business performance.

Citation: Preventive Medicine: An International Journal Devoted to Practice and Theory, October
2009, vol./is. 49/4(316-321), 0091-7435 (Oct 2009)

Author(s): Pronk, Nicolaas P; Kottke, Thomas E

Correspondence Address: Pronk, Nicolaas P.: JourneyWell, HealthPartners, Mail Stop 21111H, P.O. Box 1309, 8170
33rd Avenue South, Minneapolis, MN, US, 55440-1309,
Nico.p.pronk@healthpartners.com

Language: English

Abstract: Background: The increasingly sedentary nature of work and its impact on health and
productivity indicators demands the promotion of physical activity at the worksite.
Purpose: This paper aims to present considerations for broad-scale application of
corporate strategies designed to promote physical activity among employees and their
families through employer-sponsored initiatives. Approach: The benefits of physical
activity are multifold, including health and wellbeing and productivity related outcomes.
The workplace setting may be leveraged to promote physical activity levels through
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frequent and sustained exposures to effective interventions that reach employees and,
indirectly, their families. Furthermore, employers represent a powerful stakeholder group
that should leverage its influence on health policy initiatives designed to create supportive
environments inside the workplace as well as the broader community. Specific principles,
recommendations for action, and considerations for the prioritization of initiatives are
provided based on essential elements for comprehensive programs and health policy
initiatives and in the context of a social-ecological model and supportive research.
Conclusions: Physical activity promotion at the worksite should be an integrated initiative
that measurably improves worker health and enhances business performance. (PsycINFO
Database Record (c) 2010 APA, all rights reserved) (journal abstract)

Country of Publication: STATEMENT: All rights reserved.; HOLDER: Elsevier Inc.; YEAR: 2009

Publication Type: Journal; Peer Reviewed Journal
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Abstract: Local and state health departments are well-positioned to serve as catalysts for the
institutional and community changes needed to increase physical activity across the
population. Efforts should focus on evidence-based strategies, including promotion of
high-quality physical education in schools, social support networks and structured
programs for physical activity in communities, and organizational practices, policies, and
programs that promote physical activity in the workplace. Health departments must also
focus on land use and transportation practices and policies in communities where the built
environment creates major impediments to physical activity, particularly in economically
disadvantaged communities disproportionately burdened by chronic disease. (PsycINFO
Database Record (c) 2010 APA, all rights reserved) (journal abstract)

Country of Publication: STATEMENT: All rights reserved.; HOLDER: Elsevier Inc.; YEAR: 2009

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Government
*Health Promotion
*Physical Activity
*Public Health

Source: PsycINFO

55. Meta-analysis of workplace physical activity interventions.

Citation: American Journal of Preventive Medicine, October 2009, vol./is. 37/4(330-339),
0749-3797 (Oct 2009)

Author(s): Conn, Vicki S; Hafdahl, Adam R; Cooper, Pamela S; Brown, Lori M; Lusk, Sally L

Correspondence Address: Conn, Vicki S.: Sinclair School of Nursing, University of Missouri, S317, Columbia, MO,
US, 65211, conn@missouri.edu

Language: English

http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Government&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Health Promotion&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Public Health&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Health Promotion&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Personnel&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Organizational Effectiveness&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Business Organizations&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Physical Activity&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Physical Activity&followonsearchsubcollection=bnj.ovi.psyh


NHS Evidence | library.nhs.uk

Page 38

Abstract: Context: Most adults do not achieve adequate physical activity levels. Despite the
potential benefits of worksite health promotion, no previous comprehensive meta-analysis
has summarized health and physical activity behavior outcomes from such programs. This
comprehensive meta-analysis integrated the extant wide range of worksite physical
activity intervention research. Evidence acquisition: Extensive searching located
published and unpublished intervention studies reported from 1969 through 2007. Results
were coded from primary studies. Random-effects meta-analytic procedures, including
moderator analyses, were completed in 2008. Evidence synthesis: Effects on most
variables were substantially heterogeneous because diverse studies were included.
Standardized mean difference (d) effect sizes were synthesized across approximately
38,231 subjects. Significantly positive effects were observed for physical activity
behavior (0.21); fitness (0.57); lipids (0.13); anthropometric measures (0.08); work
attendance (0.19); and job stress (0.33). The significant effect size for diabetes risk (0.98)
is less robust given small sample sizes. The mean effect size for fitness corresponds to a
difference between treatment minus control subjects' means on VO2max of 3.5
mL/kg/min; for lipids, -0.2 on the ratio of total cholesterol to high-density lipoprotein;
and for diabetes risk, -12.6 mg/dL on fasting glucose. Conclusions: These findings
document that some workplace physical activity interventions can improve both health
and important worksite outcomes. Effects were variable for most outcomes, reflecting the
diversity of primary studies. Future primary research should compare interventions to
confirm causal relationships and further explore heterogeneity. (PsycINFO Database
Record (c) 2010 APA, all rights reserved) (journal abstract)
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57. A recommendation to improve employee weight status through worksite health promotion programs targeting
nutrition, physical activity, or both.
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58. Settings for health promotion: an analytic framework to guide intervention design and implementation.

Citation: Health Promotion Practice, October 2009, vol./is. 10/4(505-16), 1524-8399;1524-8399
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Author(s): Poland B; Krupa G; McCall D

Institution: Dalla Lana School of Public Health, Centre for Urban Health Initiatives, Toronto,
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Language: English

Abstract: Taking a settings approach to health promotion means addressing the contexts within
which people live, work, and play and making these the object of inquiry and intervention
as well as the needs and capacities of people to be found in different settings. This
approach can increase the likelihood of success because it offers opportunities to situate
practice in its context. Members of the setting can optimize interventions for specific
contextual contingencies, target crucial factors in the organizational context influencing
behavior, and render settings themselves more health promoting. A number of attempts
have been made to systematize evidence regarding the effectiveness of interventions in
different types of settings (e.g., school-based health promotion, community development).
Few, if any, attempts have been made to systematically develop a template or framework
for analyzing those features of settings that should influence intervention design and
delivery. This article lays out the core elements of such a framework in the form of a
nested series of questions to guide analysis. Furthermore, it offers advice on additional
considerations that should be taken into account when operationalizing a settings
approach in the field.
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59. The Fort McMurray Demonstration Project in Social Marketing: no demonstrable effect on already falling injury
rates following intensive community and workplace intervention.

Citation: Journal of Community Health, 01 October 2009, vol./is. 34/5(392-399), 00945145

Author(s): Guidotti TL; Deb P; Bertera R; Ford L

Language: English

Abstract: The Fort McMurray Demonstration Project in Social Marketing attempted to achieve
mutually reinforcing effects from thematically coordinated educational and awareness
efforts in the community as a whole and in the workplace and the inclusion of
occupational safety within the framework of a community health promotion project. The
study community was Fort McMurray, a small, industrial city in northern Alberta. The
Mistahiai Health Region, several hundred kilometers to the west and also dominated by
one city, Grande Prairie, served as the reference community. The intervention was based
on media and events staged at public events, with supporting educational activities in
schools and the community. It relied heavily on community-based partners and
volunteers. Data on healthcare utilization of selected preventable injuries were obtained
from Alberta Health for the time period 1990-1996 for the Regional Health Authorities of
Northern Lights, where the only large population centre is Fort McMurray, and Mistahia.
Age-adjusted aggregate injury rates were analyzed for evidence of an effect of the
intervention. Severity was measured by proxy, using the number of diagnostic claims
submitted for reimbursement for medical services in a given year. The communities
differed in age-specific injury rates, with Fort McMurray showing higher rates for
residents aged less than 55. Young adults and older adolescents showed higher levels of
severity. Injury rates fell substantially and at similar rates in both communities over the
five-year period. However, in both communities injury rates were already falling before
the intervention in Fort McMurray began and continued to fall at about the same rate,
slowing toward the end of the period. No evidence was found for an effect of the Project
or for acceleration of the reduction in injury frequency in the intervention area. Over the
period, fewer medical services were delivered in office settings and more in emergency
rooms, in both communities. The Fort McMurray Demonstration Project in Social
Marketing achieved an intensity of intervention and community participation that is
unlikely to be sustainable in other communities. Despite this level of effort, the study did
not achieve an unequivocal, demonstrable reduction in injury frequency above what was
already occurring. This may have been due to a more powerful trend manifested as injury
reduction across the province.
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60. Workplace smoking ban policy and smoking behavior.

Citation: Journal of Preventive Medicine & Public Health / Yebang Uihakhoe Chi, September
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Abstract: OBJECTIVES: To evaluate the impact of the workplace smoking ban in South Korea,
where the male smoking rate is high (57%), on smoking behavior and secondhand smoke
exposure. METHODS: A workplace smoking ban legislation implemented in April 2003
requires offices, meeting rooms, and lobbies located in larger than 3,000 square meter
buildings (or 2,000 square meter multipurpose buildings) should be smoke free. A
representative cross-sectional survey, the third wave (2005) of health supplements in the
National Health Nutrition Survey of South Korea, was used to measure the impact of the
2003 workplace smoking ban implementation on smoking behavior. It contained 3,122
observations of adults 20 to 65 years old (excluding self-employed and non-working
populations). A multivariate statistical model was used. The self-reported workplace
smoking ban policy (full workplace ban, partial workplace ban, and no workplace ban)
was used as the key measure. RESULTS: A full workplace smoking ban reduced the
current smoking rate by 6.4 percentage points among all workers and also decreased the
average daily consumption among smokers by 3.7 cigarettes relative to no smoking ban.
Secondhand smoke showed a dramatic decrease of 86 percent (= -1.74/2.03)from the
sample mean for full workplace ban. However, public anti-smoking campaign did not
show any significant impact on smoking behavior. CONCLUSIONS: The full workplace
ban policy is effective in South Korea. Male group showed bigger impact of smoking ban
policy than female group. The public antismoking campaign did not show any
effectiveness.
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61. Making an economic case for prevention and promotion.

Citation: The International Journal of Mental Health Promotion, August 2009, vol./is. 11/3(49-56),
1462-3730 (Aug 2009)

Author(s): Knapp, Martin; McDaid, David

Language: English

Abstract: The scarcity of resources relative to the needs and demands for them leads inevitably to
some difficult choices. Economic analysis aims to support those choices. Techniques such
as cost-effectiveness analysis are concerned with the link between, on the one hand, the
human and other resources expended and, on the other, the problems averted and the
outcomes achieved. Most of the economics work in the mental health field has
concentrated on treatments for recognised disorders, but the techniques of analysis are
equally relevant to promotion and prevention. The paper briefly describes the methods of
cost-effectiveness and related analyses, and then discusses their potential in relation to
promotion of well-being (particularly for children and in the workplace), early
intervention services for psychosis and suicide prevention strategies. Economists most
certainly do not have simple answers to the tough questions faced by decision makers, but
the techniques of economic evaluation can help by providing useful evidence to inform
responses to those questions. (PsycINFO Database Record (c) 2010 APA, all rights
reserved) (journal abstract)
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62. Psychological safety at work: Emergence of a corporate and social agenda in Canada.

Citation: The International Journal of Mental Health Promotion, August 2009, vol./is. 11/3(42-48),
1462-3730 (Aug 2009)

Author(s): Shain, Martin

Language: English

Abstract: The concept of the psychologically safe workplace is emerging in Canada and the UK as
a legal and social vehicle for the protection of employee mental health. As a prescription
for a super-duty of care in the context of occupational health and safety, however, it is still
relatively unfamiliar, even among human resource and health promotion professionals.
This article sets out to demonstrate the deep roots and social value of the concept as the
basis for corporate and social policies directed toward the protection of employee mental
health. (PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)
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63. The Oxford Health Alliance gives young people a voice on chronic disease.

Citation: Health Promotion Journal of Australia, 01 August 2009, vol./is. 20/2(84-85), 10361073

Author(s): Hersch, Fred; Leeder, Steve; Rice, Hester

Language: English

Abstract: The article focuses on the Young Professionals Network (YPN) established by the Oxford
Health Alliance in England in 2008 which aims to engage young people in the discussion
about chronic diseases and their prevention. A workshop of YPN held in Sydney, New
South Wales in 2008 discussed the issue of health promotion in the workplace which
would lead to increased productivity of employees. Making healthy food choices and
making cities that promote health were also emphasized during the workshop.
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64. Holistic health promotion in EU.

Citation: Occupational Health, 01 August 2009, vol./is. 61/8(9-9), 00297917

Author(s): Silcox, Sarah

Language: English

Abstract: The article discusses a three-year European initiative called "Move Europe" evaluating
models of good practices in four areas of health promotion in the workplace including
exercise, healthy diet, mental health, and anti-smoking rules. Topics include the
development of a health promotion (HP) quality standard by the study's sponsors, the
European Network for Workplace Health Promotion (ENWHP), integration of workplace
health promotion (WHP), and ways to incentivize employers such as tax rebates.
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Institution: NIOSH Education and Research Center, College of Nursing, University of Cincinnati,
OH, USA.

Language: English

Abstract: The purpose of this study was to evaluate the impact tailored e-mail messages, based on
participants' identified needs, have on intentional physical activity. A quasi-experimental
design (two groups, repeated measures) in a population of manufacturing workers (73
employees from two distribution plants of a multi-national manufacturer) was used.
Significant differences were found between contemplation-staged participants in the
intervention and the comparison groups. In the intervention group, 53.3% of the workers
moved forward, as opposed to 19.2% in the comparison group (medium effect size =
0.353). Although both the intervention group and the comparison group increased their
number of steps, the comparison group's improvement was most likely attributed to a
Hawthorne effect. These results are highly promising given the small sample size and
limited "dose". The intervention is one most industries could feasibly implement. Such
efforts have the potential to significantly impact public health.
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66. A multi-site comparison of environmental characteristics to support workplace walking.

Citation: Preventive Medicine, August 2009, vol./is. 49/1(21-3), 0091-7435;1096-0260 (2009 Aug)

Author(s): Gilson ND; Ainsworth B; Biddle S; Faulkner G; Murphy MH; Niven A; Pringle A;
Puig-Ribera A; Stathi A; Umstattd MR

Institution: School of Human Movement Studies, Faculty of Health Sciences, The University of
Queensland, Australia. n.gilson1@uq.edu.au

Language: English

Abstract: OBJECTIVE: This study assessed the environmental characteristics of ten universities,
comparing the extent to which physical infra-structures are able to support a route-based
walking intervention. METHOD: Following protocol standardization between and within
sites, major pedestrian routes at main suburban campuses in seven countries (Australia,
Canada, England, Northern Ireland, Scotland, Spain and the United States) were audited
by researchers using an established inventory (March-June 2008). The inventory assessed
key characteristics (e.g. size and employee number) and nine specific items (pedestrian
facilities, vehicle conflicts, crossings, route-maintenance, walkway width, roadway
buffer, universal accessibility, aesthetics and cover), scored on a five-point scale (1=very
poor; 5=excellent). Item scores for each route, were combined and weighted, to provide
indicators of low (score of 20-39), fair (score of 40-69), or good (score of 70-100)
physical infra-structure support. RESULTS: Sites varied in area (range of 7-1000 acres)
and employee numbers (range of 700-7500 employees). Audits reported good support for
route-based walking at seven sites (overall route score range=72.5+/-13.9-82.2+/-17.4),
fair support at two sites (overall route score of 69.1+/-11.7 and 61.7+/-14.6), and low
support at one site (overall route score of 22.1+/-7.3). CONCLUSIONS: Study methods
highlight a valuable audit process, while findings identify the need to improve aspects of
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physical infra-structure at sites where the built environment may be less conducive for
route-based walking.
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67. Holistic health promotion in EU.
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68. A Conceptual Framework for Integrating Workplace Health Promotion and Occupational Ergonomics Programs.

Citation: Public Health Reports, 02 July 2009, vol./is. 124/(16-25), 00333549

Author(s): Punnett, Laura; Cherniack, Martin; Henning, Robert; Morse, Tim; Faghri, Pouran

Language: English

Abstract: Musculoskeletal, cardiovascular, and mental health are all associated with the physical
and psychosocial conditions of work, as well as with individual health behaviors. An
integrated approach to workplace health-promotion programs should include attention to
the work environment, especially in light of recent findings that work organization
influences so-called lifestyle or health behaviors. Macroergonomics provides a framework
to improve both physical and organizational features of work and, in the process, to
empower individual workers. The Center for the Promotion of Health in the New England
Workplace (CPH-NEW) is a research-to-practice effort examining the effectiveness of
worksite programs that combine occupational safety and health-especially
ergonomics-with health promotion, emphasizing the contribution of work organization to
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both. Two intervention studies are underway in three different sectors: health care,
corrections, and manufacturing. Each study features participatory structures to facilitate
employee input into health goal-setting, program design and development, and evaluation,
with the goal of enhanced effectiveness and longer-term sustainability.
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69. Workplace Health Protection and Promotion through Participatory Ergonomics: An Integrated Approach.
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Author(s): Henning, Robert; Warren, Nicholas; Robertson, Michelle; Faghri, Pouran; Cherniack,
Martin

Language: English

Abstract: A multidisciplinary team of researchers at the Center for the Promotion of Health in the
New England Workplace (CPH-NEW) developed an evidence-based approach to address
three recognized challenges to workplace programs designed to improve employee health:
establishing employee ownership, integrating with work organization, and sustainability.
The two main innovations being introduced in combination were (1) integrating
traditional workplace health protection (e.g., ergonomics, industrial hygiene) With health
promotion (e.g., assisting workers in improving health behaviors) and (2) introducing a
bottom-up participatory model for engaging employees in innovative iterative design
efforts to enhance both components of this integrated program. In the program, which was
modeled after participatory ergonothics programs, teams of workers engage in the
iterative design of workplace interventions to address their prioritized health concerns
with the support of a multilevel steering committee. The integrated approach being tested
can complement existing worksite safety and health initiatives and promote organizational
learning, with expected synergistic effects.
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Richard J; Feng, Yvonne Y
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Language: English

Abstract: Objective: To investigate the impact of sociocultural workplace attributes on participation
in employer sponsored health assessments. Methods: Medical center employees were
encouraged to participate in free, voluntary, and confidential biometric screening and
on-line health risk appraisal. A job satisfaction database, aggregated by job type and work
area, was used to identify workplace sociocultural attributes correlated with participation.

http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=INDUSTRIAL safety&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=HUMAN engineering&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=HEALTH education&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=NEW England&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=HEALTH programs&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=INDUSTRIAL hygiene&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=NEW England&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=EMPLOYEE health promotion&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=PREVENTIVE health services&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=HEALTH programs&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=EMPLOYEE health promotion&followonsearchsubcollection=bnj.ebs.heh


NHS Evidence | library.nhs.uk

Page 47

Results: Thirty-seven percent of the population engaged in the health assessments;
however, participation varied widely by work area (10% to 83%) and by job type (17% to
56%). Participation was significantly correlated with selected aspects of job satisfaction.
Conclusions: Overall participation rates in employee population health assessments can
disguise large variation in employee engagement. This variation is associated with work
sociocultural characteristics. Attention to these attributes may be essential to improving
involvement in employer sponsored health promotion. (PsycINFO Database Record (c)
2010 APA, all rights reserved) (journal abstract)
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2009

Publication Type: Journal; Peer Reviewed Journal
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71. Generalized public health and industrial nurses work together.
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Correspondence Address: Schwem, Margaret A.: Public Health Nursing, Department of Nursing, University of
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Language: English

Abstract: Occupational health has been considered a subset of public health nursing for years. The
first industrial or occupational health nurses were employed by large companies in the
1890s but the role evolved quickly in the early 20th century. By mid-century, many large
companies employed a physician and nurse(s) to provide examinations, screenings,
episodic care, and trauma intervention for workers. Occupational health nurses faced
different problems than community-based public health nurses in generalized nursing
service. The intersection of public health and employee health was apparent, though,
because large industries often constituted the main workplace for a smaller community
and sickness could spread throughout a town if the occupational health nurse was not
well-prepared in principles of infection control and health promotion. Excerpts from this
July 1949 article about building relationship between public health and industrial nurses
illustrate the benefits hoped for when they were formally connected to one another
through cross-training and in-service education. The author, Margaret Schwem, was a
supervisor at the Rensselaer County Department of Health in Troy, New York. In the
original article, Schwem included a list of reference materials for those interested in
public health and industrial nursing. (PsycINFO Database Record (c) 2010 APA, all rights
reserved) (journal abstract)
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Author(s): Johnson SS; Cummins CO; Evers KE; Prochaska JM; Prochaska JO

Language: English

Abstract: Consumerism in health care has taken on the form of a major innovation among
employers and health plans. Yet many of our efforts to enhance the skills and attitudes
that enable consumerism have met with limited success. Proactive Health Consumerism is
proposed as an approach that utilizes many of the hard-won lessons from health
promotion research. Along with prerequisites that create the motivation and framework
for increased health consumerism, this article provides a theory-driven example of a new
tool for health promotion professionals to employ when enhancing the health consumer
skills of working populations. Strategies for maximization of effectiveness and integration
with supporting resources are also described.
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73. Health promotion international evidence review.

Citation: Occupational Health, 01 June 2009, vol./is. 61/6(31-32), 00297917

Author(s): Silcox, Sarah

Language: English

Abstract: The article discusses a report on work and its relationship to health by Initiative
Gesundheit und Arbeit (IGA). The German review suggests that health interventions in
the workplace must have both an individual and organizational focus to succeed. Among
its conclusions, the study found that physical activity, education, training, and individual
stress intervention are effective techniques for organizations to use to improve employee
health.
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75. Employers mull mental parity rules, but most plan to maintain coverage.

Citation: Business Insurance, 18 May 2009, vol./is. 43/20(4-5), 00076864

Author(s): Wojcik, Joanne

Language: English

Abstract: The article discusses the findings of a Web-based survey conducted by the Partnership for
Workplace Mental Health. The survey found that only a few employers are considering
dropping mental health coverage in response to new parity rules that take effect for plan
years that start after October 3, 2009. Meanwhile, almost 38% of respondents plan to
increase the promotion and use of employee assistance program services to help them
achieve mental health parity.
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76. Workplace health promotion activities of Finnish occupational health nurses.
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Abstract: Objective: This study describes workplace centered activities performed by occupational
health professionals, as well as difficulties linked to workplace centered activities,
cooperation with client workplaces, and participation both in risk assessment and in the
development of working environment. Design: The design is a cross-sectional prevalence
study. Sample: The questionnaires were sent to 250 occupational health professionals, of
whom 176 (70%) returned the completed forms and of whom 99% were nurses.
Measurements: Their activities, difficulties, cooperation, and participation in risk
assessment and development of safe and healthy working conditions. Analytic strategy:
The data were analyzed by using frequencies, means, 1-way ANOVA, and the
Kruskal-Wallis test. Results: Workplace focused activity hours were mainly spent on risk
assessment and counseling. One workplace visit took approximately 4 hr. The greatest
difficulties were encountered with participation in development projects and in
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monitoring the effectiveness of improvement activities, especially in health care centers.
Occupational health nurses cooperated with client enterprises and participated in risk
assessment more often than the other occupational health professionals. Also workplace
representatives participated actively in risk assessment. The most difficult modules were
considered to be the risk assessment of chemicals, biological factors, and perceived stress,
this being especially so in health care centers. Conclusions: It is essential that
occupational health professionals visit more often in their client enterprises and improve
their skills in preventing harms caused by chemical and biological factors, and perceived
stress. (PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)

Country of Publication: HOLDER: Wiley Periodicals, Inc.; YEAR: 2009

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Health
*Health Promotion
*Nurses
*Working Conditions
*Risk Assessment
Occupational Health

Source: PsycINFO

Full Text: Available in fulltext at EBSCO Host

77. Bringing wellness to the small employer.
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Abstract: Historically the predominant models of programming have evolved from mid to large size
employer settings. Yet the majority of employees in any given community work for
organizations that employ fewer than 500 employees. These small employers also
constitute a disproportionate majority of all employers. Wellness practitioners need to
develop programming models and strategies that are designed specifically for these small
employer organizations. This article establishes a perspective for bringing wellness to the
small employer based on recent research and considering the implications of the
differences between small and large employers from a programming perspective. Finally,
several anticipated aspects of future programming are described along with summary
conclusions.
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Abstract: PURPOSE: To examine the impact of financial incentives, communications strategy, and
worksite culture on health risk assessment (HRA) participation rates. DESIGN: A
cross-sectional study design was used to examine factors that influence employee
participation, including incentive value, incentive design, communications strategy, and
worksite culture. SETTING: Large private-sector and public-sector employers.
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PARTICIPANTS: Thirty-six employers (n = 559,988 employees) that provided financial
incentives to promote employee HRA participation. INTERVENTION: Organizations
implemented the HRA as part of a more comprehensive worksite health promotion
strategy that included follow-up interventions and a variety of other components. The
primary outcome of interest was employee HRA participation. MEASURES: Information
on program design and structure, as well as on HRA eligibility and participation, was
collected for each organization via standard client report and semistructured interviews
with account managers. General linear regression models were used to examine the extent
to which factors influence HRA participation independently and when controlled for other
factors. RESULTS: Incentive value (r2 = .433; p < .000), benefits-integrated incentive
design (r2 = .184; p = .009), culture (r2 = .113; p = .045), and communications strategy (r
= .300; p = .001) had positive bivariate associations with HRA participation rates. When
all factors were included in the model, incentive value (p = .001) and communications
strategy (p = .023) were significantly associated with HRA participation. Variance
accounted for by all factors combined was R12 = .584. CONCLUSION: This study
suggests that incentive value, incentive type, supportive worksite culture, and
comprehensive communications strategy may all play a role in increasing HRA
participation.
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Abstract: Health promotion activities to improve employee health to reduce health care costs and
increase productivity are of particular importance for organizations and society. The
evaluation of employee health and health promotion programs has typically focused on
absenteeism, disability and increasingly, "presenteeism", which refers to an employee's
presence at work with reduced performance due to illness. Existing psychometric
measures of presenteeism may be subject to the effects of recall bias as they typically rely
on questionnaires. Biomarkers such as heart rate variability and salivary cortisol can
provide additional objective measures of illness and stress. Combining such physiologic
measures of stress with assessments of presenteeism may offer a more comprehensive
way to assess workplace productivity when developing health promotion programs.
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Abstract: OBJECTIVE: To explore the effect of participatory intervention for workplace
improvement on mental health and job performance. METHODS: Eleven assembly lines
were randomly allocated to six intervention and five control lines (47 and 50 workers,
respectively). The primary outcome was defined as the improvement in the following
measures during the intervention period: General Health Questionnaire and WHO Health
and Work Performance Questionnaire. RESULTS: General Health Questionnaire scores
significantly deteriorated in the control lines, whereas the score remained at the same
level in the intervention lines. Health and Work Performance Questionnaire scores
increased in the intervention lines, but decreased in the control lines, yielding a significant
intervention effect (P = 0.048). CONCLUSION: It is suggested that the participatory
intervention for workplace improvement is effective against deterioration in mental health
and for improving job performance.
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Abstract: OBJECTIVE: This study describes workplace centered activities performed by
occupational health professionals, as well as difficulties linked to workplace centered
activities, cooperation with client workplaces, and participation both in risk assessment
and in the development of working environment. DESIGN: The design is a
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cross-sectional prevalence study. SAMPLE: The questionnaires were sent to 250
occupational health professionals, of whom 176 (70%) returned the completed forms and
of whom 99% were nurses. MEASUREMENTS: Their activities, difficulties,
cooperation, and participation in risk assessment and development of safe and healthy
working conditions. ANALYTIC STRATEGY: The data were analyzed by using
frequencies, means, 1-way ANOVA, and the Kruskal-Wallis test. RESULTS: Workplace
focused activity hours were mainly spent on risk assessment and counseling. One
workplace visit took approximately 4 hr. The greatest difficulties were encountered with
participation in development projects and in monitoring the effectiveness of improvement
activities, especially in health care centers. Occupational health nurses cooperated with
client enterprises and participated in risk assessment more often than the other
occupational health professionals. Also workplace representatives participated actively in
risk assessment. The most difficult modules were considered to be the risk assessment of
chemicals, biological factors, and perceived stress, this being especially so in health care
centers. CONCLUSIONS: It is essential that occupational health professionals visit more
often in their client enterprises and improve their skills in preventing harms caused by
chemical and biological factors, and perceived stress.
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Abstract: OBJECTIVES: To examine the associations of perceptions of organizational commitment
to employee health and coworker physical activity and eating behaviors with body mass
index (BMI), physical activity, and eating behaviors in hospital employees. METHODS:
Baseline data from 899 employees participating in a worksite weight-gain prevention trial
were analyzed. RESULTS: Greater perception of organizational commitment to employee
health was associated with lower BMI. Greater perceptions of coworker healthy eating
and physical activity behaviors were associated with fruit and vegetable and saturated fat
consumption and physical activity, respectively. CONCLUSIONS: Improving
organizational commitment and facilitating supportive interpersonal environments could
improve obesity control among working populations.
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Abstract: The article addresses the growing interest in workplace clinics in the U.S. According to
benefit consultants, the proliferation of onsite medical clinics may have stalled during
2008 due to the economic downturn, but it is growing again as employers realize their
cost-savings potential. Many employers with clinics in place are going full steam ahead
with plans to expand their scope of services offered to include wellness, health promotion
and primary care, especially in cases where the facility's main focus had been on
providing occupational medicine

Publication Type: Periodical

Subject Headings: CLINICS
EMPLOYEE fringe benefits -- United States
MEDICAL care -- United States
EMPLOYEES -- Medical care
HEALTH promotion
UNITED States

Source: HEALTH BUSINESS ELITE

Full Text: Available in fulltext at EBSCO Host

http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Diet&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Adult&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Obesity/pc [Prevention %26 Control]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Perception&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Workplace&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Organizational Culture&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Humans&followonsearchsubcollection=bnj.ovi.prmz
http://nhs4044157.resolver.library.nhs.uk/linker?linkScheme=ebscoh&linktype=best&jKey=8GA&dbKey=c8h&genre=article&volume=33&issue=3&epage=308&issn=1087-3244&date=2009-05&pages=299-308&aulast=Lemon&auinit=SC&title=American+Journal+of+Health+Behavior&atitle=Perceptions+of+worksite+support+and+employee+obesity%2C+activity%2C+and+diet.&sid=Elsevier%3AScienceDirect&rfr_id=info%3Asid%2Felsevier.com%3AScienceDirect&jHome=http%3A%2F%2Fsearch.ebscohost.com%2Fdirect.asp%3Fdb%3Dc8h%26jid%3D8GA%26scope%3Dsite&dbKey=c8h&provider=EBSCOhost&pkgName=c8h
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=MEDICAL care -- United States&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Occupational Health Services/mt [Methods]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Social Environment&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Health Behavior&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=CLINICS&followonsearchsubcollection=bnj.ebs.heh
http://nhs4044157.resolver.library.nhs.uk/linker?linkScheme=ebscoh&linktype=best&jKey=BIN&dbKey=heh&genre=article&volume=43&issue=14&epage=2&issn=0007-6864&date=2009-04-09&pages=9-2&aulast=Wojcik&aufirst=Joanne&title=Business+Insurance&atitle=Interest+in+workplace+clinics+cools+as+recession+puts+cap+on+spending.&sid=Elsevier%3AScienceDirect&rfr_id=info%3Asid%2Felsevier.com%3AScienceDirect&jHome=http%3A%2F%2Fsearch.ebscohost.com%2Fdirect.asp%3Fdb%3Dheh%26jid%3DBIN%26scope%3Dsite&dbKey=heh&provider=EBSCOhost&pkgName=heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Female&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Male&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Health Promotion/mt [Methods]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Obesity/th [Therapy]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Middle Aged&followonsearchsubcollection=bnj.ovi.prmz
http://nhs4044157.resolver.library.nhs.uk/linker?linkScheme=proquest&linktype=best&jKey=52772&genre=article&volume=33&issue=3&epage=308&issn=1087-3244&date=2009-05&pages=299-308&aulast=Lemon&auinit=SC&title=American+Journal+of+Health+Behavior&atitle=Perceptions+of+worksite+support+and+employee+obesity%2C+activity%2C+and+diet.&sid=Elsevier%3AScienceDirect&rfr_id=info%3Asid%2Felsevier.com%3AScienceDirect&jHome=http%3A%2F%2Fgateway.proquest.com%2Fopenurl%3Furl_ver%3DZ39.88-2004%26res_dat%3Dxri%3Apqd%26rft_val_fmt%3Dinfo%3Aofi%2Ffmt%3Akev%3Amtx%3Ajournal%26rft_dat%3Dxri%3Apqd%3APMID%253D52772&provider=ProQuest&pkgName=medc1
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=EMPLOYEE fringe benefits -- United States&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Motor Activity&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=UNITED States&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=HEALTH promotion&followonsearchsubcollection=bnj.ebs.heh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=EMPLOYEES -- Medical care&followonsearchsubcollection=bnj.ebs.heh


NHS Evidence | library.nhs.uk

Page 56

86. Using organization theory to understand the determinants of effective implementation of worksite health
promotion programs.
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Abstract: The field of worksite health promotion has moved toward the development and testing of
comprehensive programs that target health behaviors with interventions operating at
multiple levels of influence. Yet, observational and process evaluation studies indicate
that such programs are challenging for worksites to implement effectively. Research has
identified several organizational factors that promote or inhibit effective implementation
of comprehensive worksite health promotion programs. However, no integrated theory of
implementation has emerged from this research. This article describes a theory of the
organizational determinants of effective implementation of comprehensive worksite
health promotion programs. The model is adapted from theory and research on the
implementation of complex innovations in manufacturing, education and health care
settings. The article uses the Working Well Trial to illustrate the model's theoretical
constructs. Although the article focuses on comprehensive worksite health promotion
programs, the conceptual model may also apply to other types of complex health
promotion programs. An organization-level theory of the determinants of effective
implementation of worksite health promotion programs.
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Abstract: Context: Employers have pursued many strategies over the years to control health care
costs and improve care. Disappointed by efforts to manage costs through the use of
insurance-related techniques (e.g., prior authorization, restricted provider networks),
employers have also begun to try to manage health by addressing their employees' key
lifestyle risks. Reducing obesity (along with tobacco use and inactivity) is a priority for
employers seeking to lower the incidence and severity of chronic illness and the
associated demand for health services. Methods: This article describes the employer's
perspective on the cost impact of obesity, discusses current practices in
employer-sponsored wellness and weight management programs, provides examples from
U.S. companies illustrating key points of employers' leverage and opportunities, and
suggests policy directions to support the expansion of employers' initiatives, especially
for smaller employers. Findings: Researchers and policymakers often overlook the
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extensive efforts and considerable impact of employer-sponsored wellness and health
improvement programs. Greater focus on opportunities in the workplace is merited,
however, for the evidence base supporting the economic and health impacts of
employer-sponsored health promotion and wellness is growing, although not as quickly as
the experience base of large employers. Conclusions: Public and private employers can
serve their own economic interests by addressing obesity. Health care organizations,
particularly hospitals, as well as public employers can be important role models. Policy
development is needed to accelerate change, especially for smaller employers (those with
fewer than 500 employees), which represent the majority of U.S. employers and are far
less likely to offer health promotion programs.
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Abstract: An abstract of the article "Occupational health nursing in the driver's seat for health
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Abstract: An abstract of the article "Worksite wellness: a cholesterol awareness programme," by M.
A. Fritsch, J. Montpellier and C. Kussman from "Journal of the American Association of
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Abstract: Objective: To examine the impact of the New York City Department of Health and
Mental Hygiene's Wellness at Work program on health risks of employees from 10 New
York City organizations at 26 worksites. Methods: Employer sites were matched and
assigned to receive either moderate or high intensity health promotion interventions.
Changes from time 1 to time 3 in employees' risk status on 12 health risks were examined
using 2 and t tests for a cohort group (N = 930). Comparisons between moderate and high
intensity groups used multivariate methods, controlling for confounders. Results: From
time 1 to time 3, both moderate and high intensity sites demonstrated significant risk
reductions. Nevertheless, comparisons by intervention intensity did not reveal significant
differences between treatment conditions. Conclusions: Private-public partnerships to
promote employee health in the workplace have the potential to reduce health risks that
are precursors to chronic disease. (PsycINFO Database Record (c) 2010 APA, all rights
reserved) (journal abstract)
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Abstract: Chronic disease interventions for women have been understudied in the workplace
domain. Understanding the role of cognitions in individual behaviour can help motivate
change and suggest directions for achieving improvements in health. The purpose of this
study was to identify psychosocial constructs and social-cognitive theories [e.g.
Transtheoretical model (TTM), Theory of Planned Behaviour (TPB), Protection
Motivation Theory (PMT) and Social Cognitive Theory (SCT)] that are most salient for
explaining physical activity behaviour among employed women (n = 1183). Demographic
information, and social-cognitive measures related to physical activity, intention and
behaviours (e.g. stage of change, energy expenditure) were assessed. A series of multiple
regression analyses predicting intention, energy expenditure and stage of change were
conducted separately for: (1) women with young children (n = 302), and (2) women
without young children (n = 881) for each of the respective social-cognitive theories.
Although taken as a whole the results were relatively similar between the two sub-groups
of women for each of the socio-cognitive theories examined in this study, differences
were observed in the relative contributions of the theoretical constructs between the two
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sub-groups. Results also indicate that self-efficacy and intention were the strongest
predictors of behaviour among both women with and without young children. The
explained variances (Rsuperscript 2) for the theories examined in this study for different
sub-groups ranged from 16 to 60%, generally reflecting what has been reported in other
studies within the physical activity domain. The results of this study could be useful in
guiding future research and in designing physical activity intervention programs for these
specific population groups. Integrating approaches of individual lifestyle change while
addressing issues related to creating supportive environments for women in various life
stages is a suggested strategy for future work in this area. (PsycINFO Database Record (c)
2010 APA, all rights reserved) (journal abstract)
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Abstract: Background: In the first 2 weeks of life, most breastfeeding mother-infant dyads in the
Special Supplemental Nutrition Program for Women, Infants, and Children (WIC) receive
infant formula from WIC, instead of a larger food package designed for exclusively
breastfeeding mothers. This study was designed to explore reasons for high rates of
formula supplementation of breastfeeding newborns enrolled in WIC and the limited use
of the WIC expanded food package. Methods: We conducted in-depth interviews with 29
mothers who either partially or exclusively breastfed for at least 2 months. Interviews
were transcribed verbatim, analyzed, coded, and organized into 10 themes. Results:
Participants view the WIC program in a contradictory manner. They see it as highly
supportive of breastfeeding, but also as a promoter of infant formula. The expanded food
package for mothers is not valued, but free supplemental formula is highly valued.
Misinformation about breastfeeding pervades the healthcare system, and exclusive
breastfeeding is not promoted as an important health goal. Lack of access to breast
pumps, the unacceptability of pumping in the workplace, and difficulties with nursing in
public all contribute to formula supplementation. Conclusions: The healthcare system, the
WIC program, and demands of daily life all contribute to low rates of exclusive
breastfeeding in the WIC program. The available expanded food package for mothers
who are exclusively breastfeeding is both disliked and underutilized, while free
supplemental formula is rarely discouraged. (PsycINFO Database Record (c) 2010 APA,
all rights reserved) (journal abstract)
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Abstract: OBJECTIVE: To examine the impact of the New York City Department of Health and
Mental Hygiene's Wellness at Work program on health risks of employees from 10 New
York City organizations at 26 worksites. METHODS: Employer sites were matched and
assigned to receive either moderate or high intensity health promotion interventions.
Changes from time 1 to time 3 in employees' risk status on 12 health risks were examined
using chi and t tests for a cohort group (N = 930). Comparisons between moderate and
high intensity groups used multivariate methods, controlling for confounders. RESULTS:
From time 1 to time 3, both moderate and high intensity sites demonstrated significant
risk reductions. Nevertheless, comparisons by intervention intensity did not reveal
significant differences between treatment conditions. CONCLUSIONS: Private-public
partnerships to promote employee health in the workplace have the potential to reduce
health risks that are precursors to chronic disease.
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Abstract: The purpose of this research was to evaluate the impact of interventions for menopausal
symptoms among employees at a newspaper company in Japan and to clarify the role of
the occupational health nurse. Since 2000, the company has focused on creating a
comfortable work environment for its female employees. As part of this effort, this
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research study also aimed to evaluate a system to support employees experiencing
menopausal symptoms. Methods of evaluation included surveys of current employees or
former employees with symptoms of menopause and case studies of three women. As a
result of these data, it became clear that differentiating between menopausal disorders and
mental health issues was not always easy. However, comparisons before and after
implementing changes in the health system revealed that the number of women describing
symptoms of menopause decreased from 5 to 0, and the number of women retiring, dying
while still employed, or taking more than 4 days of sick leave in a month decreased from
3 to 0. This research revealed that interventions for menopause, similar to mental health
interventions, require specific human resources and systemic support.
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Abstract: Objective: To examine first-year results from a workplace environmental obesity
prevention program at The Dow Chemical Company. Methods: A quasi-experimental
cohort study was conducted among employees at nine treatment worksites (n = 8013) who
received environmental weight management interventions and three control worksites (n
= 2269). Changes in employees' weight, body mass index (BMI), and other health risks
were examined using xsuperscript 2 and t-tests. Results: After 1 year, a modest treatment
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effect was observed for weight and BMI largely because the control group subjects gained
weight; however, no effect was observed for overweight and obesity prevalence. Other
risk factors (tobacco use, high blood pressure, and systolic and diastolic blood pressure
values) decreased significantly, although blood glucose (high risk prevalence and values)
increased. Conclusions: Environmental changes to the workplace can achieve modest
improvements in employees' health risks, including weight and BMI measures, in 1 year.
(PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)
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Abstract: Background: Workplaces are important settings for interventions to increase physical
activity, but effects have been modest. Purpose: To evaluate the efficacy of Move to
Improve, a social- ecologic intervention delivered at the workplace to increase
leisure-time physical activity. Methods: A group-randomized 12-week intervention
consisting of organizational action and personal and team goal-setting was implemented
in Fall 2005, with a multi-racial/ ethnic sample of 1442 employees at 16 worksites of The
Home Depot, Inc. Change in physical activity was analyzed in Fall 2007 using latent
growth modeling and latent transition analysis. Results: Participants in the intervention
had greater increases in moderate and vigorous physical activity and walking compared to
participants in a health education control condition. The proportion of participants that
met the Healthy People 2010 recommendation for regular participation in either moderate
or vigorous physical activity remained near 25% at control sites during the study but
increased to 51% at intervention sites. During the last 6 weeks of the study, intervention
participants exceeded 300 weekly minutes of self-reported moderate-to-vigorous physical
activity and 9000 daily pedometer steps. Conclusions: The results support the feasibility
and efficacy of the Move to Improve intervention and the role of goal-setting for attaining
increased physical activity levels. (PsycINFO Database Record (c) 2010 APA, all rights
reserved) (journal abstract)
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Abstract: A marked shift in tobacco-related workplace health promotion intervention involves the
adoption of policies barring employment to smokers. We discuss the potential public
health consequences of these policies on those affected--smokers, their families, the
surrounding community and society at large. We find a lack of published evidence
evaluating the effectiveness and consequences of these policies. By developing a model
of policy effects, we outline possible unintended consequences. With such large gaps in
the evidence base and the potential for deleterious consequences, we argue for increased
discussion about the use of smoker-free employment policies as a public health
intervention and for increased engagement of employers by the public health community
in worksite health promotion. (PsycINFO Database Record (c) 2010 APA, all rights
reserved) (journal abstract)
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101. Wellness policies expand globally.
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102. Be it Resolved.

Citation: Benefits Canada, 01 January 2009, vol./is. 33/1(5-), 07037732

Author(s): Hodder, Alyssa

Language: English

Abstract: The author reflects on the role of employers in their employees' health. The author
estimated that an average worker spend roughly 66,000 hours at work. This number is
translated into a significant labor productivity and it is the reason many employers are
exploring the benefits of health promotion in the workplace. Aside from that, employees
value workplace wellness initiatives. The author advises employers to take an extra step
in their health and wellness promotion.

Publication Type: Periodical
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103. Worldwide Wellness.

Citation: Benefits Canada, 01 January 2009, vol./is. 33/1(33-33), 07037732

Author(s): Bossi, Michele; Hall, Barry

Language: English

Abstract: The article discusses the rising popularity of workplace wellness programs. According to
Buck Consultant's Working Well: A Global Survey of Health Promotion and Workplace
Wellness Strategies, sixty percent of the organizations surveyed indicated that they have a
wellness strategy, an increase of 49 percent from 2007. The survey revealed geographic
differences in implementing wellness programs.
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104. Health disparities: The case for diabetes.

Citation: Health issues in the Black community (3rd ed.)., 2009(279-289) (2009)

Author(s): Strayhorn, Gregory

Language: English

Abstract: (from the chapter) This chapter discusses health disparities in the prevalence and
treatment of diabetes in the United States. The author contends that since there is strong
evidence that the prevention of diabetes and its complications depends on behavioral and
lifestyle changes that are affected by social and environmental norms, studies that focus
on policy and regulatory changes that promote healthy lifestyles should be pursued.
Examples include health-promoting policies and regulations in the workplace; media
campaigns that focus on the benefits of healthy lifestyles; improvement of community
resources that promote healthy lifestyles; and reduction of environmental barriers such as
crime, poor street lighting, and limited access to facilities for physical activities. Health
disparities may also be attenuated through financial support to move health promotion
activities from traditional and expensive health care settings into homes and schools, as
well as programs that use less costly health personnel or trained community peer or lay
advisors and incorporate cultural considerations (PsycINFO Database Record (c) 2010
APA, all rights reserved)
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Citation: Physical activity and health promotion: Evidence-based approaches to practice.,
2009(130-149) (2009)

Author(s): Dugdill, Lindsey; Coffey, Margaret

Language: English

Abstract: (from the chapter) During the last 30 years, daily levels of physical activity have
decreased although active leisure has increased in England (Department of Health,
2004a). In part this is due to the more sedentary nature of work, alongside increasing use
of the car compared with methods of active transport (walking and cycling). Physical
activity also decreases markedly with increasing age (Health Survey for England, 2003).
The UK workforce tends to spend more hours at work than most other EU countries and
have less paid leave per annum (Bishop, 2004; The Work Foundation, 2005), which has a
detrimental effect on physical activity as lack of time is a key barrier to adults being
active (Sallis and Owen, 1999). Although, the workplace setting affords great potential as
a setting for promoting physical activity, managers in the UK have been slow to respond
to these opportunities. Research indicates that having a job is better for your health than
not having a job although the relationship between work and health is complex (Naidoo
and Wills, 2002; Wilkinson and Marmot, 2003; Department of Health, 2004b). Firstly,
having a job is necessary for maintaining income, with income levels determining a wide
range of life chances, including socio-economic status (Marmot and Wilkinson, 2003).
Secondly, the achievement of occupational status is a means through which personal
growth and development are realised (Marmot and Wilkinson, 2003). Thirdly, the type
and quality of ones occupation is a strong influence on attitudes and behavioural patterns
that are not directly work related, for example leisure time activity, family life, political
activity and education (Kohn and Schooler, 1973, cited in Marmot and Wilkinson, 2003).
Finally, given the amount of time spent at work (approximately 60% of adult life),
exposure to adverse or noxious job conditions (physical or psycho-social) carries a risk of
ill health. (PsycINFO Database Record (c) 2010 APA, all rights reserved)
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106. Measuring and maintaining faculty health.

Citation: Faculty health in academic medicine: Physicians, scientists, and the pressures of success.,
2009(39-52) (2009)

Author(s): Gautam, Mamta

Language: English

Abstract: (from the chapter) Faculty health in an academic medical center deserves specific and
focused attention, as the health of the faculty affects the health of academic peers,
students, patients, and the community. The stigma of illness persists in the culture of
medicine and serves as a barrier to the seeking of help by faculty members in need.
Measures of wellness can be used in the workplace to determine the presence and level of
burnout and illness, and encourage the use of resources. The results of such measures can
lend support for the creation of a wellness program for the faculty. An effective wellness
program addresses aspects of prevention and health promotion, education, intervention,
research, and identification of available resources. Specific steps are outlined to facilitate
the development of such a faculty wellness program to maintain faculty health.
(PsycINFO Database Record (c) 2010 APA, all rights reserved)
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107. Creating healthy work organizations.

Citation: Realizing social justice: The challenge of preventive interventions., 2009(249-269) (2009)

Author(s): Dejoy, David M; Wilson, Mark G

Language: English

Abstract: (from the chapter) Traditionally, worksite health promotion has been primarily concerned
with improving the health and well-being of working people through programs and
services that seek to improve personal health behaviors and lifestyle decisions. Worksite
health promotion programs offer enormous potential for expanding the availability and
use of preventive health services and combating health disparities and related equity and
social justice issues in the United States (U.S. Department of Health and Human Services,
2000). At the same time, there is growing recognition that efforts to enhance the health of
the workforce should be more comprehensive and include efforts to improve the
social-organizational context of the workplace and the quality of work life itself (Dejoy &
Wilson, 2003; Goetzel & Ozminkowski, 2000; McCunney, Anstadt, Burton, & Gregg,
1997; World Health Organization [WHO], 1999). This chapter argues that job
characteristics and work environments can be important facilitating or limiting factors in
maximizing the potential of prevention efforts in the workplace. The term work
organization is increasingly used to refer to social-organizational attributes--that is, how
work processes are structured and managed, including scheduling, job design, human
resource practices, management style, and related topics. The National Occupational
Research Agenda (NORA) identified work organization as one of the national
occupational safety and health research priority areas (National Institute for Occupational
Safety and Health, 1996, 2002). The term healthy work organization is a logical extension
and derives from the idea that it should be possible to distinguish healthy from unhealthy
work systems. (PsycINFO Database Record (c) 2010 APA, all rights reserved)
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Subject Headings: *Health
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*Organizations
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108. Sickness presenteeism and attendance pressure factors: Implications for practice.

Citation: International handbook of work and health psychology (3rd ed.)., 2009(77-96) (2009)

Author(s): Biron, Caroline; Saksvik, Per Oystein

Language: English

Abstract: (from the chapter) Failure to report for work as scheduled, or absenteeism, has been a
research topic since the 1920s (Johns, 2008b). Scholars from various fields have been
interested in identifying the causes for this behaviour and its organizational and individual
consequences. Absenteeism as a behavioural pattern has been studied by scholars from
multiple disciplines such as sociology, economics, law, psychology, industrial relations
and medicine (Johns, 2008a). More recently, sickness presenteeism has become an
increasingly popular theme. The term was first coined by Cary Cooper in the 1990s to
describe the growing propensity of workers who spent long hours in the workplace when
they feared for their jobs (Chapman, 2005). Since then, many other definitions of sickness
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presenteeism have been developed and the term has been used inconsistently in the
scientific literature. Although, the term seems to be increasingly popular, the concept is
used in various ways and etiological knowledge is still scarce. In the present chapter, we
review the literature to explore how the term has been used, its consequences, and the
determinants which have been found to influence it. The implications for health
promotion and occupational health programmes are discussed. (PsycINFO Database
Record (c) 2010 APA, all rights reserved)
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109. Unintentional injuries among adolescents.

Citation: Adolescent health: Understanding and preventing risk behaviors., 2009(249-273) (2009)

Author(s): Sleet, David A; Ballesteros, Michael F

Language: English

Abstract: (from the chapter) This chapter discusses unintentional injuries among adolescents.
Injuries are the largest source of premature morbidity and mortality among adolescents
and the leading cause of death. Transportation is the largest source of these injuries to
young people, primarily due to motor vehicle injuries suffered as drivers and passengers,
but also as bicyclists and pedestrians. Other major causes of unintentional injuries to
adolescents include drowning, poisonings, and fire and burns. Alcohol is an important
contributor to adolescent injuries. The roads, home, school, sports, recreation, and the
workplace are settings where injuries commonly occur. No single solution exists to reduce
or prevent adolescent injuries and the disabilities that result. Ecological approaches that
consider the importance of the interactions between people and their environment are
necessary. Injury policy development, education and skill building, laws and regulation,
family, school, community, workplace, home-based strategies, and enforcement are
important elements of a comprehensive ecological approach to preventing unintentional
injuries. Families and schools, adolescents themselves, community organizations and
agencies, and businesses can collaborate to develop, implement, and evaluate
interventions to reduce the major sources of injuries among adolescents. President
Theodore Roosevelt was wise in writing letters to his children to caution them against
frivolous risk taking, but admonitions alone will not be sufficient to markedly reduce the
risk of injuries among adolescents. We need multifaceted approaches that change
adolescent and peer behavior, change social norms and expectations, improve
environments, and change products. Implementing known and effective prevention
strategies such as using seat belts and bicycle and motorcycle helmets, installing
residential smoke alarms, reducing drinking and driving, strengthening graduated driver
licensing laws, implementing comprehensive school health education programs and
policies, promoting the use of safety equipment in sports and leisure, and protecting
adolescents at work will all contribute to reducing injuries to young people. The
frequency, severity, potential for death and disability, and costs of these injuries, together
with the high success potential of prevention strategies, make injury prevention a key
public health goal to improve adolescent health in the future. (PsycINFO Database
Record (c) 2010 APA, all rights reserved)

Publication Type: Book; Edited Book
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110. Implication of organizational health policy on organizational attraction.

Citation: Health Communication, January 2009, vol./is. 24/1(71-81), 1041-0236;1532-7027 (2009
Jan)

Author(s): Dalsey E; Park HS

Institution: National Institute for Occupational Safety and Health, Cincinnati, Ohio, USA.

Language: English

Abstract: This study investigated both smoking and nonsmoking undergraduates' reactions to an
organization implementing a policy that either mandated or recommended that employees
quit smoking. Undergraduate participants (N = 296) were randomly assigned to 1 of 2
(high vs. low severity of a smoke-free policy implementation) x 2 (high vs. low
organizational assistance) conditions and indicated their organizational attraction for a
hypothetical organization, imagining themselves as job applicants. The findings showed
that organizational attraction was affected by the level of organizational assistance but not
by the level of severity. These and other findings concerning individuals' perceived
severity, perceived organizational support, smoking sensitivity, and employer control are
presented in detail, and the implications thereof are discussed.
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111. Physical activity interventions in the workplace: the rationale and future direction for workplace wellness.
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Abstract: The developing and developed worlds are both facing an obesity epidemic with their
workers getting bigger, or to be more specific, fatter. As demonstrated elsewhere in this
issue, the individual and societal health and economic costs of obesity and physical
inactivity are enormous. There is thus a need for regional, national and global action to
combat the issues, with programmes broadly divisible into children and adolescents, the
workforce, active aging, healthy aging and a broad cross-cutting agenda that focuses on
the built environment.
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112. Workplace health promotion in Washington State.
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Abstract: The workplace is a powerful setting to reach large numbers of at-risk adults with effective
chronic disease prevention programs. Missed preventive care is a particular problem for
workers with low income and no health insurance. The costs of chronic diseases among
workers--including health care costs, productivity losses, and employee turnover--have
prompted employers to seek health promotion interventions that are both effective and
cost-effective. The workplace offers 4 avenues for delivering preventive interventions:
health insurance, workplace policies, health promotion programs, and communications.
For each of the avenues, the evidence base describes a number of preventive interventions
that are applicable to the workplace. On the basis of the evidence and of our work in
Washington State, we present a public health approach to preventing chronic diseases via
the workplace. In addition to relying on the evidence, this approach makes a compelling
business case for preventive interventions to employers.
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113. Using the Framework for Health Promotion Action to address staff perceptions of occupational health and safety
at a fly-in/fly-out mine in north-west Queensland.

Citation: Health Promotion Journal of Australia, 01 December 2008, vol./is. 19/3(196-202),
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Author(s): Devine, Susan G.; Muller, Reinhold; Carter, Anthony

Language: English

Abstract: Issue addressed: An exploratory descriptive study was undertaken to identify staff
perceptions of the types and sources of occupational health and safety hazards at a remote
fly-in-fly-out minerals extraction and processing plant in northwest Queensland.
Methods: Ongoing focus groups with all sectors of the operation were conducted
concurrently with quantitative research studies from 2001 to 2005. Action research
processes were used with management and staff to develop responses to identified issues.
Results: Staff identified and generated solutions to the core themes of: health and safety
policies and procedures; chemical exposures; hydration and fatigue. The Framework for
Health Promotion Action was applied to ensure a comprehensive and holistic response to
identified issues. Conclusions: Participatory processes using an action research
framework enabled a deep understanding of staff perceptions of occupational health and
safety hazards in this setting. The Framework for Health Promotion provided a relevant
and useful tool to engage with staff and develop solutions to perceived occupational
health and safety issues in the workplace.
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115. Being on PAR: Outcomes of a pilot trial to improve mental health and wellbeing in the workplace with the
Promoting Adult Resilience (PAR) program.
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Abstract: There is an urgent need to find strategies to promote positive mental health in the
workplace. The current study presents outcomes of a pilot trial of the Promoting Adult
Resilience (PAR) program, an innovative mental health promotion program, which is
conducted in the workplace over 11 weekly sessions. The PAR program is a
strengths-based resilience-building program that integrates interpersonal and
cognitive-behaviour therapy (CBT) perspectives. Pre-, post- and follow-up measures on
20 PAR participants from a resource-sector company were compared with a
non-intervention-matched comparison group. At follow-up, the PAR group had
maintained significant post-test improvements in coping self-efficacy and lower levels of
stress and depression, and reported greater work-life fit than the comparison group. The
program appeared to be ecologically valid and treatment integrity was maintained.
Process evaluations of PAR program showed that skills were rated highly and widely used
in everyday life at both post and follow-up measurement times. (PsycINFO Database
Record (c) 2010 APA, all rights reserved) (journal abstract)
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Abstract: The article reports that the number of companies providing wellness initiatives to their
workers has doubled in 2008. This was revealed by the "Working Well: A Global Survey
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of Health Promotion and Workplace Wellness," by Buck Consultants. Except for North
America where wellness initiatives are already popular, 40 percent of companies are
offering such initiatives, compared to 20 percent in 2007.
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Abstract: Objective: The aim of this systematic literature analysis was to study the association
between work health promotion and job well-being, work ability, absenteeism, and early
retirement. This systematic review is apart of a large research project studying multiple
workplace factors and interventions that may affect workers' health and well-being.
Methods: Original articles published in 1970 to 2005 were searched in Medline and
PsyclNFO databases, the main search terms being health promotion, well-being, work
ability, sick have, and disability pension. Out of 1312 references and 35 potentially
eligible publications, 10 studies were included in the analysis. Other sources producing 36
eligible studies, 46 studies in total were included in the analysis. Results: There is
moderate evidence that work health promotion decreases sickness absences (risk ratio
[RR], 0.78; range, 0.10 to 1.57) and work ability (RR, 1.38; range, 1.15 to 1.66). It also
seems to increase mental well-being (RR, 1.39; range, 0.98 to 1.91), but not physical
well-being. There is no evidence on disability pension. Exercise seems to increase overall
well-being (RR, 1.25; range, 1.05 to 1.47) and work ability (RR 1.38; range, 1.15 to 1.66),
but education and psychobgical methods do not seem to affect well-being or sickness
absences. Sickness absences seem to be reduced by activities promoting healthy lifestyle
(RR 0.80; range, 0.74 to 0.93) and ergonomics (RR 0.72; range, 0.13 to 1.57).
Conclusions: Work health promotion is valuable on employees' well-being and work
ability and productive in terms of less sickness absences. Activities involving exercise,
lifestyle, and ergonomics are potentially effective. On the other hand, education and
psychobgical means applied alone do not seem effective. Work health promotion should
target both physical and psychosocial environments at work. (PsycINFO Database Record
(c) 2010 APA, all rights reserved) (journal abstract)
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119. NONPROFIT.

Citation: Enterprise/Salt Lake City, 27 October 2008, vol./is. 38/18(20-21),

Language: English

Abstract: This section offers news briefs on issues related to nonprofit organizations in Utah as of
November 2008. UnitedHealth Group is among the businesses recognized by the
American Heart Association's Start! Fit-Friendly Companies Program for its promotion of
physical activity and health in the workplace. Linda P. Walton has been elected
chairwoman of the board of directors of the American Red Cross Mountain Valley
chapter. Craig Dearden was appointed chairman of the board of directors of the Ogden
Pioneer Heritage Foundation.
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122. Promising practices in promotion of healthy weight at small and medium-sized US worksites.
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Abstract: INTRODUCTION: We developed a new evaluation method to identify promising
practices for promoting healthy weight among employees at small and medium-sized
worksites. METHODS: We used a structured rating and selection process to select 9
worksites with approximately 100 to 3,000 employees from a pool of worksites with
health promotion programs reputed to be exemplary. A site visit over 2 sequential
half-days at each site included interviews with senior management, program staff,
vendors, and wellness committees; observation guided by a written environmental
assessment; and structured review of program data on health outcomes of wellness
program participants. The team corroborated findings from interviews, observations, and
reviews of aggregate data on health outcomes of participants. Using the site visit reports,
the project team and a separate panel of experts identified worksite health promotion
practices that were promising, innovative, feasible to implement in a variety of settings,
sustainable, and relevant for public health. RESULTS: Innovative practices included peer
coaching, wellness screening coupled with motivational interviewing and follow-up, free
access to fitness facilities, and incentives such as days of paid leave for participation in
wellness programs. Introduction of incentives was associated with higher participation
rates. To build the business case for their programs, staff at several worksites used
aggregate data on decreases in high blood pressure, serum cholesterol concentrations, and
body weight in longitudinal samples of program participants. CONCLUSION: The
evaluation method identified promising practices implemented at small and medium-sized
worksites to promote healthy weight and related favorable health outcomes.
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123. Motivational influences on the safer sex behavior of agency-based male sex workers.
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Abstract: Although indoor male sex workers (MSWs) have been found to engage in lower rates of
HIV risk behavior with clients than street-based MSWs,few studies have examined the
motivations behind such practices. We interviewed 30 MSWs working for the same escort
agency regarding their safer sex practices with clients and their reasons for these. As in
other research,MSWs reported little risk behavior with clients. Five motivational themes
related to safer sex on the job emerged: health concerns, emotional intimacy, client
attractiveness, relationships, and structural work factors. Results suggest that participants
engaged in rational decision-making relative to sex with clients, facilitated by reduced
economic incentive for riskier behavior and a supportive social context. MSWs desired a
safe sexual work place, personal integrity, and minimal negative consequences to personal
relationships. Collaborating with sex work employers to study their role in encouraging a
safer workplace may be important to future research. (PsycINFO Database Record (c)
2010 APA, all rights reserved) (journal abstract)
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124. The changing role of incentives in health promotion and wellness.
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Abstract: Incentives have been a part of the health promotion and wellness landscape for over three
decades. The mounting need for engagement and risk mitigation are changing the role
that incentives play in programming strategies. Incentives are increasing in size and are
undergoing a fast process of assimilation within large employer organizations. More
sophisticated communication strategies are helping maximize the motive force element in
many settings. Health plans have been slower to innovate with incentives but are now
attempting to catch up. A possible "ideal" or "endgame" incentive strategy is suggested
and one scenario for the future of wellness incentives is proposed.
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126. Facilitating community action during an awareness week to raise the profile of men's health issues.
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Abstract: Background: A platform for men's health promotion was provided with the distribution of
health promotion resources to participating organisations during International Men's
Health Week (IMHW). Our aim was to determine if men's health resource support to
organisations, during an awareness week, is effective at facilitating community action to
raise the awareness of men's health issues in the local community. Methods: A semi
quantitative survey (22 questions) about the event was completed by organisations
receiving Andrology Australia health promotion resources during IMHW 2006 (n = 131,
29% response rate) and 2007 (n = 240, 36% response rate). Results: The number of
organisations requesting Andrology Australia health promotion resources during IMHW
increased by 48% from 2006 (n = 456) to 2007 (n = 675). In both years events were held
mainly by community-based organisations or in the workplace. Over half of the events
were held in regional/remote areas across Australia. Organisations rated the usefulness of
the health promotion resources [range: 1 = very useful to 5 = not at all useful]. Over 50%
of respondents in both 2006 and 2007 gave a rating of '1 = very useful' (1.6 +or- 0.7
(mean +or- SD)). Organisations used health promotion resources to 'encourage men to
seek health information' and 'encourage men to discuss issues with a GP'. Most
organisations (2006, 80%; 2007, 79%) indicated that they would hold an event in the
following year. Conclusions: The provision of men's health resources as part of the
awareness week, IMHW, was well-received by organisations and supported their men's
health promotion activities, particularly in regional areas and the workplace. Facilitating
community action through the provision of health promotion resources helps support the
growing increase in local men's health events across Australia. A co-ordinated approach
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will ensure consistent health messages and provide sustainable support, while also
avoiding duplication of the limited resource pool. (PsycINFO Database Record (c) 2010
APA, all rights reserved) (journal abstract)
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Abstract: With the increase in media reports and rapid diffusion of the Internet, the skills in finding
and utilizing health information (health literacy; HL) are becoming important in
maintaining and promoting health. This study aimed to examine the psychometric
properties of a brief measure to assess major components of communicative and critical
HL among Japanese office workers, in order to consider its applicability to health
promotion at workplace. The participants were 190 male office workers at a Japanese
company. A self-administered questionnaire was distributed at the annual health checkup,
in which HL, health related behaviors and coping with job stress were asked. Also, the
number of somatic symptoms reported by the worker was counted out of the eight
symptoms in the health checkup questionnaire. The higher HL group was more likely to
have regular eating patterns and exercise weekly, and tended to be a never smoker. In
coping with job stress, those with higher HL were more likely to actively solve the
problems or seek support from others, whereas those with lower HL were more likely to
be resigned to the situation. Further, lower HL group reported significantly greater
number of somatic symptoms than higher HL group. These findings were generally as
hypothesized, supporting the validity of the HL scale among office workers. Further
research on HL is needed to explore the extent and impact of HL on health outcomes.
(PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)
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Abstract: OBJECTIVES: We examined worksite health promotion programs, policies, and services
to monitor the achievement of the Healthy People 2010 worksite-related goal of 75% of
worksites offering a comprehensive worksite health promotion program. METHODS: We
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conducted a nationally representative, cross-sectional telephone survey of worksite health
promotion programs stratified by worksite size and industry type. Techniques appropriate
for analyzing complex surveys were used to compute point estimates, confidence
intervals, and multivariate statistics. RESULTS: Worksites with more than 750 employees
consistently offered more programs, policies, and services than did smaller worksites.
Only 6.9% of responding worksites offered a comprehensive worksite health promotion
program. Sites with a staff person dedicated to and responsible for health promotion were
significantly more likely to offer a comprehensive program, and sites in the agriculture
and mining or financial services sector were significantly less likely than those in other
industry sectors to offer such a program. CONCLUSIONS: Increasing the number,
quality, and types of health promotion programs at worksites, especially smaller
worksites, remains an important public health goal.
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Abstract: 1. Young workers (age 15-24) suffer work-related injury at a much higher rate than older
workers, yet research on the role and effectiveness of social marketing to influence and
improve workplace safety is limited. 2. A review of the relevant literature reveals that
significant gaps exist in terms of effectively using social marketing to reduce young
worker injury rates. 3. A comprehensive, multi-faceted social marketing approach is
required to address young worker safety. 4. Directing more attention toward the practice
of social marketing can enhance the effectiveness of campaigns to reduce workplace
injuries. (PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)
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Abstract: Objective: To evaluate the effectiveness of a web-based multimedia health promotion
program for the workplace, designed to help reduce stress and to prevent depression,
anxiety, and substance abuse. Methods: Using a randomized controlled trial design, 309
working adults were randomly assigned to the web-based condition or to a wait-list
control condition. All participants were assessed on multiple self reported outcomes at
pretest and posttest. Results: Relative to controls, the web-based group reduced their
stress, increased their knowledge of depression and anxiety, developed more positive
attitudes toward treatment, and adopted a more healthy approach to alcohol consumption.
Conclusions: We found that a brief and easily adaptable web-based stress management
program can simultaneously reduce worker stress and address stigmatized behavioral
health problems by embedding this prevention material into a more positive stress
management framework. (PsycINFO Database Record (c) 2010 APA, all rights reserved)
(journal abstract)
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Abstract: Smoking was for most of the 20th century a normal part of everyday life in western
society, including work organizations. Within a very short space of time it has become
much less acceptable in the workplace and, in many countries, banned altogether. Why
has this happened? This article seeks to answer this question. Although the main
legislative basis of these bans is the health and safety of employees, we argue that the
issues at stake are in fact more complex. Smoking, we contend, should be understood as a
practice with diverse cultural meanings, and its regulation located within the context of a
longstanding and dynamic moral discourse, of which scientific and medical discourse is
only one aspect. In so doing we seek to open up a significant gap in the social scientific
and organization studies literature for future analysis.
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Abstract: The public health impact of chronic diseases has been well described. In addition, this
health dimension has been joined in recent years by equally powerful evidence of the
impact of noncommunicable diseases on national economies and on individual
productivity. Additional reports prepared by the World Economic Forum team provide
compelling case studies and frameworks to help guide health professionals and corporate
employers in the design and implementation of successful wellness programs. We need
creative thinking about how to excite and engage the corporate world to invest in the
prevention of chronic disease in the workplace. We need to raise the profile of this
initiative, break corporate inertia, engage stakeholders, and work together to move this
wellness-in-the workplace opportunity forward. The health promotion community has
called for private sector engagement for years. Now, we have the prospect of this
occurrence on a large scale. This is not philanthropy for the corporate world; it is
enlightened self-interest. We believe that the time has come for the health promotion
community to build on this and related initiatives in ways that use real energy and
capabilities of the corporate sector for public health gains. (PsycINFO Database Record
(c) 2010 APA, all rights reserved)
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Abstract: Two separate studies conceptualized the health friendliness of a workplace, the first
qualitatively through content analysis of interviews with 69 nursing superiors about the
means employed by their workplace to promote staff health. Findings supported the
conceptualization of workplace health friendliness, which was further validated against
the staff's health indicators. The second study tested a model explaining the cross-level
effects of workplace health-friendliness initiatives on workers' health. The model depicted
workers as rational human beings calculating costs/benefits in deciding whether to
commit to those initiatives. Benefits represent workers' potential gains through
compliance; costs represent their potential losses. Perceived social costs were noted as a
possible cost; a worker's perceived stress signaled that he or she might benefit from
joining health-friendly initiatives. Analysis of data from 45 nursing units supported the
cross-level model: workplace health friendliness was positively associated with workers'
health and perceived social costs and stress moderated that link. Accordingly, workplace
health friendliness should be regarded as the joint responsibility of the workers and the
organization, and attention should be paid to the processes whereby these initiatives
become enhancers or inhibitors of workers' health. (PsycINFO Database Record (c) 2010
APA, all rights reserved) (journal abstract)
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Abstract: Employers seeking to motivate and encourage healthy behaviors among their employees
are increasingly turning to incentive rewards. In fact, a recent Buck Consultants survey of
555 employers, titled Working Well: A Global Survey of Health Promotion and
Workplace Wellness Strategies, predicts the use of such rewards to more than double over
the next two to three years. This article provides an overview of the key considerations
for employers seeking to maximize the value of incentive rewards. Discussion includes
incentive strategies, types of rewards, reward amounts and regulatory considerations
under the Health Insurance Portability and Accountability Act (HIPAA) and the
Americans with Disabilities Act (ADA).
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Abstract: An interview with Carol Black, Great Britain's national director for health and work, is
presented. She comments on whether there is a need for huge numbers of doctors and
nurses to enter the occupational health (OH) profession in the next few years. She
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OH service to refer to. She discusses the concerns of OH nurses who have advanced
qualifications about tackling health promotion or wellbeing.
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143. Leadership, organization and health at work: A case study of a Swedish industrial company.
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Abstract: The application of knowledge on organization and leadership is important for the
promotion of health at workplace. The purpose of this article is to analyse the leadership
and organization, including the organizational culture, of a Swedish industrial company in
relation to the health of the employees. The leadership in this company has been oriented
towards developing and actively promoting a culture and a structure of organization
where the employees have a high degree of control over their work situation. According
to the employees, this means extensive possibilities for personal development and
responsibility, as well as good companionship, which makes them feel well at work. This
is also supported by the low sickness rate of the company. The results indicate that the
leadership and organization of this company may have been conducive to the health of the
employees interviewed. However, the culture of personal responsibility and the structure
of self-managed teams seemed to suit only those who were able to manage the demands
of the company and adapt to that kind of organization. Therefore, the findings indicate
that the specific context of the technology, the environment and the professional level of
the employees need to be taken into consideration when analysing the relation between
leadership, organization and health at work. (PsycINFO Database Record (c) 2010 APA,
all rights reserved) (journal abstract)
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Language: English

Abstract: Objectives: The present study aims to assess the current state of workplace health
promotion in German banks and to draw conclusions for the organization of future
workplace prevention practice. Methods: A standardized telephone interview was
conducted in 198 randomly selected banks in Germany, questioning one expert on health
promotion from each bank. The interviews contained questions regarding health
promotion activities and framework. Evaluation of the data was carried out using
descriptive statistical methods. Results: Health promotion practice in German banks is
predominated by the implementation of measures from areas of analysis/diagnosis as well
as various relational prevention measures. By contrast, behavioral prevention activities
are only of minor significance. Few banks have incorporated prevention activities into a
systematic concept of workplace health management. Key persons in charge of prevention
activities are held to be management (51.5%) as well as health and occupational safety
representatives (41.9%). Conclusions: Banks are advised, in the future, to invest more
resources into the development of systematic workplace health management. Since
workplace health promotion is primarily considered as a management task, managers
should receive a more target-specific training. (PsycINFO Database Record (c) 2010
APA, all rights reserved) (journal abstract)

Publication Type: Journal; Peer Reviewed Journal
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145. Preventing presenteeism.

Citation: CMA Management, 01 May 2008, vol./is. 82/3(16-17), 14904225

Author(s): Chesney, Susan

Language: English

Abstract: The article offers tips for executives to prevent presenteeism, the idea where employees
come to work in spite of illness. It states that presenteeism can negatively impact the
business because sick people reporting for work will not only have a lower rare of
productivity, but they pass their illness to other workers. It highlights several measures to
keep presenteeism to a minimum level including the promotion of health education in the
workplace and to provide health benefits.
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146. The Black Report: key roles.

Citation: Occupational Health, 01 May 2008, vol./is. 60/5(22-24), 00297917

Author(s): O'Reilly, Noel

Language: English

Abstract: The article summarizes the key roles of occupational health (OH) personnel in Great
Britain, discussed in Dame Carol Black's report, "Working for a Healthier Tomorrow."
The report notes that the traditional role of being concerned with safety and controlling
hazards in the workplace is already expanding to include the promotion of health and
wellbeing. It discusses the roles of OH nurses, OH physicians, general practitioners,
employers, human resources managers and line managers, among others.
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147. A pilot study of an online workplace nutrition program: the value of participant input in program development.

Citation: Journal of Nutrition Education & Behavior, May 2008, vol./is. 40/3(160-7),
1499-4046;1708-8259 (2008 May-Jun)

Author(s): Cousineau T; Houle B; Bromberg J; Fernandez KC; Kling WC

Institution: Inflexxion, Inc., Newton, Massachusetts, USA.

Language: English

Abstract: OBJECTIVE: Tailored nutrition Web programs constitute an emerging trend in obesity
prevention. Initial investment in innovative technology necessitates that the target
population be well understood. This pilot study's purpose was to determine the feasibility
of a workplace nutrition Web program. DESIGN: Formative research was conducted with
gaming industry employees and benefits managers to develop a consensus on
workplace-specific nutrition needs. A demonstration Web program was piloted with
stakeholders to determine feasibility. SETTING: Indiana, Mississippi, Nevada, and New
Jersey gaming establishments. PARTICIPANTS: 86 employees, 18 benefits managers.
INTERVENTION: Prototype Web program. MAIN OUTCOME MEASURES: Concept
mapping; 16-item nutrition knowledge test; satisfaction. ANALYSIS: Concept mapping
was used to aggregate importance ratings on programmatic content, which informed Web
program curriculum. Chi-square tests were performed postintervention to determine
knowledge improvement. RESULTS: (1) Employees and benefits managers exhibited
moderate agreement about content priorities for the program (r = 0.48). (2) There was a
significant increase in employees' nutrition knowledge scores postintervention (t = 7.16,
df = 36, P < .001); those with less knowledge exhibited the greatest gains in knowledge
scores (r = -0.647, P < .001). CONCLUSIONS AND IMPLICATIONS: Employees and
benefit managers do not necessarily agree on the priority of nutrition-related content,
suggesting a need for programs to appeal to various stakeholders. Computer-based
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approaches can address various stakeholder health concerns via tailored, customized
programming.

Country of Publication: Canada
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148. A call for advocacy and action: National forum for mental health promotion and mental illness prevention.

Citation: Journal of Child and Adolescent Psychiatric Nursing, May 2008, vol./is. 21/2(121-122),
1073-6077;1744-6171 (May 2008)

Author(s): Staten, Ruth

Correspondence Address: Staten, Ruth, rrstat00@uky.edu

Language: English

Abstract: The papers that are referenced in this column will be especially useful to you to support
your advocacy. Join me by making a commitment to make a difference in your
community by uniting with other nurses and mental health professionals, educators, and
citizens to bring evidence-based strategies to your neighborhoods and schools. There are
many opportunities to influence change, such as improving mental health programs
locally in schools, from the elementary to the college levels. There are many opportunities
for you as the experts in caring for those who have psychiatric-mental health diagnosis or
dealing with tremendous life stress to make a difference beyond your workplace. I
encourage each of you to find a place in your community/state or on the national level to
use your education and experience working with children and adolescents and their
families to take a leadership role in mental health promotion and mental illness
prevention. Together with your colleagues and our specialty nursing organizations, we
can provide this leadership and forge the path to a healthy future for our children, their
families, and the community. (PsycINFO Database Record (c) 2010 APA, all rights
reserved)

Conference Information: Rosalynn Carter Symposium on Mental Health Policy. 23rd. Carter Center. Atlanta. GA,
US.

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Evidence Based Practice
*Health Promotion
*Mental Health
*Mental Health Programs
*Prevention
Advocacy
Diagnosis
Mental Disorders
Nurses
Nursing

Source: PsycINFO

Full Text: Available in fulltext at EBSCO Host

http://nhs4044157.resolver.library.nhs.uk/linker?linkScheme=ebscoh&linktype=best&jKey=20B&dbKey=c8h&genre=article&volume=21&issue=2&epage=122&issn=1073-6077&date=2008-05&pages=121-122&aulast=Staten&aufirst=Ruth&title=Journal+of+Child+and+Adolescent+Psychiatric+Nursing&atitle=A+call+for+advocacy+and+action%3A+National+forum+for+mental+health+promotion+and+mental+illness+prevention.&sid=Elsevier%3AScienceDirect&rfr_id=info%3Asid%2Felsevier.com%3AScienceDirect&jHome=http%3A%2F%2Fsearch.ebscohost.com%2Fdirect.asp%3Fdb%3Dc8h%26jid%3D20B%26scope%3Dsite&dbKey=c8h&provider=EBSCOhost&pkgName=c8h
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Health Promotion/mt [Methods]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Female&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Attitude to Health&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Program Development/mt [Methods]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Workplace&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Internet&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Health Education/mt [Methods]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Evidence Based Practice&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Pilot Projects&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Male&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Diagnosis&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Nutritional Sciences/ed [Education]&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Mental Disorders&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Nursing&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Nurses&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Humans&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Diet&followonsearchsubcollection=bnj.ovi.prmz
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Prevention&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Advocacy&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Mental Health&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Health Promotion&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Mental Health Programs&followonsearchsubcollection=bnj.ovi.psyh


NHS Evidence | library.nhs.uk

Page 89

Available in fulltext at ProQuest

149. Short-term impact of a voluntary health intervention on overall vs. preventive healthcare consumption.

Citation: International Journal of Consumer Studies, May 2008, vol./is. 32/3(296-302),
1470-6423;1470-6431 (May 2008)

Author(s): Maynard, Leigh J

Correspondence Address: Maynard, Leigh J.: Department of Agricultural Economics, University of Kentucky,
Lexington, KY, US, 40546-0276, Leigh.Maynard@uky.edu

Language: English

Abstract: Healthtrac Rewards is a US-based, workplace wellness intervention promoting healthy
behaviour through voluntary self-reporting of participants' dietary habits, physical activity
and medical concerns. Monthly financial incentives encourage either primary
participation or secondary participation requiring additional interaction with Healthtrac
personnel. Using data from 17,533 eligible employees, the purpose of the study was to
determine whether Healthtrac participants consumed fewer healthcare services, as
measured by 2004 medical claim costs or numbers of procedures, relative to
non-participants. High-cost individuals tended to self-select into the programme. Costs
were 22-27% greater among participants after controlling for other factors. Participants
consumed more preventive care, however, which was correlated with reduced future
procedures. The secondary intervention was more effective than the primary intervention,
suggesting a priority on increasing intensity of involvement vs. basic enrolment.
(PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)
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150. Good employee health everyone's business, says DFM director.

Citation: Mississippi Business Journal, 21 April 2008, vol./is. 30/16(0-), 01950002

Author(s): McClain, Irena

Language: English

Abstract: The article discusses the benefits of workplace health promotion activities in Mississippi.
The health promotion activities would improve employee productivity, reduce stress
levels and decrease absenteeism. It would enhance job satisfaction and lower healthcare
management costs. On the other hand, the Diabetes Foundation of Mississippi is
encouraging workplaces to promote active lifestyles to help reduce some of the major
health issues.
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151. Employee Disease Management in US and Global Workplaces: Integrating Strategies and Expanding their
Scope.

Citation: Disease Management &amp; Health Outcomes, 01 April 2008, vol./is. 16/2(87-94),
11738790

Author(s): Rager, Robin C.; Leutzinger, Joseph A.; Hochberg, Jeff A.; Kirsten, Wolf; Chenoweth,
David H.

Language: English

Abstract: Over the past decade, employee disease management (DM) programs have evolved and
expanded in response to the continued economic burden of chronic diseases and other
health conditions on companies in the US and globally. As they have developed, these
programs have increasingly become integrated with other health management initiatives,
in attempts to create a more effective model for achieving the desired health, economic,
and quality-of-life outcomes. Through this integrated DM model, the various employee
health management stakeholders (insurers, healthcare providers, pharmaceutical
companies, health promotion program providers, employers, and employees) are brought
together in a comprehensive, coordinated approach to managing employee health risk,
disease prevention, medical care and patient adherence and compliance, with the ultimate
goal of improving outcomes. To be effective, the model should include an integrated
continuum of care via DM, condition management, and health promotion components. In
addition, multinational companies should expand the scope of the model to include global
health management strategies for employee DM in other countries, to address and manage
the chronic diseases and conditions unique to those regions. Examples of recent integrated
DM initiatives are presented in this article using case studies of local, national, and
international companies.
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152. Can Scotland show the high road to teamwork?

Citation: Occupational Health, 01 April 2008, vol./is. 60/4(23-25), 00297917

Author(s): Fitzgerald, Gail

Language: English

Abstract: The article evaluates the implications of two specific care delivery policies in Scotland for
collaboration between occupational health practitioners and other specialists. Reducing
health inequalities is central to almost all of the Scottish Executive's health policy.
Improving Health in Scotland: The Challenge highlighted the workplace as a main area
for focus. An article by Whitehead points out that by providing health promotion to
employees, occupational health nurses influence families and, therefore, the wider
community.
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Abstract: There is a growing recognition of the need and the potential to use the workplace to
promote a healthy lifestyle. The government has commissioned a review on the impact of
work on health by the national director of health and work, Dame Carol Black, that is due
to published soon. Employees spend a large amount of time at work and its impact on our
well being can be significant. In 2004 a £1.6 million pilot programme was launched
called Well@Work. This article looks at the programme and some preliminary findings
from the evaluation.
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motivated to work if employers pay attention to their physical working environment. A
report from the Royal College of Physicians showed that patients with hearing and
balance disorders were inadequately managed. A conference on workplace transport
accident prevention will be held by the Royal Society for the Prevention of Accidents and
the Health and Safety Executive on May 14, 2008.
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health. British Prime Minister Gordon Brown's several promises include a provision of
screening for vulnerability to heart and circulation issues. Further evidence of the
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anticipated launch by the National Institute for Clinical Excellent (Nice) of workplace
health promotion objectives.
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Abstract: This study sets out to determine the main issues employed women with and without
young children voice as influencing their physical activity behaviors, and to identify the
environmental dimensions (e.g., physical, social, cultural, organizational, policy) within
and outside of the workplace surrounding physical activity promotion that are most
pertinent to employed women in Canada. Thirty employed women participated in focus
groups, and four senior personnel were interviewed. Worksite observations were carried
out and a Workplace Physical Activity Audit Tool was administered. Results indicate that
time constraints and demands of personal and work life are barriers to achieving more
activity. The issues surrounding family obligations and pressures for women with young
children illustrate the main differences between groups. Key environmental factors are
addressed and considered for future workplace physical activity programming goals.
(PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)
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Abstract: The author reflects on the possibility of managing the rising costs of health care by
businesses in Mississippi. She encourages business leaders to promote healthier lifestyle
behaviors to their employees with comprehensive health promotion programs and
value-based health benefit plans. She explains that through health promotion in the
workplace, businesses can control the continuous increases in health care costs in the
state.
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Abstract: The article focuses on the proposal of NHS Plus for the government to establish an
independent Institute of Health and Work to promote the relationship between health and
work in Great Britain. In its submission to the Black review, NHS Plus pointed that there
is a clear need for an institution to focus on workplace health. It also argued that the term
occupational health is poorly understood and that more health promotion within the
workplace is needed.
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Abstract: The author reflects on her experiences in complying with the decision of their human
resource (HR) head Martin Tallow to make well being a priority. The author is an
occupational health (OH) manager in Great Britain. She said that the promotion of well
being in their workplace made her lose weight. However, she revealed that such decision
negatively influenced the morale of their employees.

Publication Type: Academic Journal
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163. Use of social network analysis to map the social relationships of staff and teachers at school.

Citation: Health Education Research, February 2008, vol./is. 23/1(62-69), 0268-1153;1465-3648
(Feb 2008)

Author(s): Hawe, Penelope; Ghali, Laura

Correspondence Address: Hawe, Penelope: Centre for the Study of Social and Physical Environments and Health,
Markin Institute, University of Calgary, 3330 Hospital Drive NW, Calgary, AB, Canada,
T2N 4N1, phawe@ucalgary.ca

Language: English

Abstract: Understanding the pre-existing social relationships in a setting is vital in health
promotion, not only for understanding important people to get 'on side' with an
intervention but also for appreciating how the intervention itself might change social
structures. Social network analysis is a method for capturing the complexity of social
relationships that has not been used widely in health promotion research. We present the
results of an application in a high school. We characterize the school in terms of the
density of relationships and the centrality of particular staff and teachers. We illustrate
how simply being well-known or being nominated by lots of others as a person to turn to
(a concept reflected in a person's degree centrality score) is not always the best guide for
whom to select as an intervention champion. Indeed, for many interventions, a person's
strategic connection to the most marginal people in a community, school or workplace
could be the most important criteria (a concept better reflected by a person's betweenness
centrality score). Given the ease of survey administration and the high yield in terms of
analytic insight, we recommend that social network analysis be used more routinely in
health promotion intervention design and evaluation. (PsycINFO Database Record (c)
2010 APA, all rights reserved) (journal abstract)

Publication Type: Journal; Peer Reviewed Journal
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164. Working Well: A Global Survey of Health Promotion and Workplace Wellness Strategies.

Citation: Medical Benefits, 30 January 2008, vol./is. 25/2(12-), 07438079

Language: English

Abstract: The article reports on the inaugural global survey conducted by Buck Consultants
regarding health promotion and workplace wellness techniques in the U.S. The study
administered to 555 organizations shows that wellness programs are dominant in the
country where reduction of health care cost is the most top goal and it reveals that health
risk assessments, employee assistance programs and immunizations are the most applied
programs.
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165. Workplace health promotion aimed at increasing breastfeeding.

Citation: Promoting health for working women., 2008(255-265) (2008)

Author(s): Geuskens, Goedele; Burdorf, Alex

Language: English

Abstract: (from the chapter) The purpose of this chapter is 1) to describe the topics that workplace
health promotion programs aimed at increasing breastfeeding should address, 2) to
discuss the general content and pros and cons of introducing these workplace health
promotion programs, and 3) to present some examples of implementation strategies and
novel approaches in health promotion. The first goal is addressed in the first and second
sections, describing health benefits, the current performance of breastfeeding in the EU,
and its determinants. The second goal is addressed in the fourth and fifth sections, in
which the general contents of workplace health promotion programs, facilitators and
barriers in implementation, and legislation and recommendations are described. The third
goal on implementation strategies and promising approaches in health promotion is
described in the last sections. (PsycINFO Database Record (c) 2010 APA, all rights
reserved)
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166. Workplace health promotion aiming at safe working environments for pregnant women.

Citation: Promoting health for working women., 2008(243-253) (2008)
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Abstract: (from the chapter) The purpose of this chapter is to describe the topics that workplace
health promotion programs should address, to discuss the general content and pros and
cons of introducing workplace health promotion programs, and to present implementation
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strategies and novel approaches in health promotion aimed at pregnant women. With
respect to the first goal, a short review is presented on work-related risk factors for
adverse pregnancy outcomes and fetal development. The second goal is addressed in the
third section, describing the general contents of workplace health promotion programs
and facilitators and barriers in implementation, and in the fourth section, outlining
existing legislation that should be incorporated into health promotion programs. The third
goal is addressed in the fifth section, which describes the essential conditions for a
successful implementation of workplace health promotion programs, and in the last
section, which reports on novel, promising approaches in health promotion directed at
working women. (PsycINFO Database Record (c) 2010 APA, all rights reserved)
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167. Promoting health for working women--Communicable diseases.

Citation: Promoting health for working women., 2008(183-211) (2008)

Author(s): Tsiodras, Sotirios

Language: English

Abstract: (from the chapter) The current chapter discusses the available knowledge of
communicable diseases in the workplace, and attempts to elucidate certain features of
these entities that are more relevant to the female population. (PsycINFO Database
Record (c) 2010 APA, all rights reserved)
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168. Workplace health promotion interventions concerning women workers' occupational hazards.

Citation: Promoting health for working women., 2008(73-116) (2008)

Author(s): Polychronakis, loannis; Riza, Elena; Karnaki, Pania; Linos, Athena

Correspondence Address: Linos, Athena: Department of Hygiene Epidemiology and Medical Statistics, School of
Medicine, National and Kapodistrian University of Athens, 75 M. Asias Street, Athens,
Greece, 115 27, alinou@cc.uoa.gr

Language: English

Abstract: (from the chapter) In the European labor market, women today constitute an increasing
part of the working population, equaling about 42 percent of the European workforce
(European Agency for Safety and Health at Work 2003 a) as a result of their dynamic
entrance in the labor market during the last few decades. While women have occupied
posts even in professions that so far have been considered as "traditionally male," the
European labor market retains a high degree of segregation regarding women's
participation rates in certain occupational sectors (European Agency for Safety and
Health at Work 2003a; 2005). The European Union (EU) has so far applied a
gender-neutral approach (European Agency for Safety and Health at Work 2003a; 2005)
to policies and legislation concerning Occupational Safety and Health (OSH) to comply
with World Health Organization (WHO) guidelines for equality in health standards and
access to health service. However, this approach does not seem to suffice for effectively
meeting gender-specific issues of occupational hygiene and safety that have emerged
concerning female workers in particular. The female working population carries certain
characteristics that have to be taken into consideration through the process of design and
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implementation of OSH policies, because their interaction with the occupational
environment may produce additional hazardous effects for women employees. (PsycINFO
Database Record (c) 2010 APA, all rights reserved)
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Language: English

Abstract: (from the chapter) The main focus of this chapter is to describe the current legislative and
policy context of Occupational Safety & Health (OSH) and Workplace Health Promotion
(WHP) for women workers across the European Union (EU). In the next section, the most
important EU directives are discussed in that respect, and the specificities of female
workers regarding OSH are highlighted. (PsycINFO Database Record (c) 2010 APA, all
rights reserved)
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Abstract: (from the chapter) This chapter will provide an overview of the definitions and concepts
of workplace health promotion (WHP) with a particular emphasis on women, and discuss
issues of WHP program planning and implementation. (PsycINFO Database Record (c)
2010 APA, all rights reserved)
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Citation: The individual in the changing working life., 2008(403-418) (2008)

Author(s): Tetrick, Lois E

Language: English

Abstract: (from the chapter) Health protection and health promotion activities in organizations have
been approached from different disciplines and perspectives, and the work environment
has become safer and healthier. However, today's organizations continue to struggle with
threats to both the safety and the health of workers and their families. Health protection
has taken a preventive approach to eliminating and reducing accidents and occupational
injuries in the workplace, as has health promotion. But health promotion has taken more
of a public health perspective, using the workplace as a "convenient" location for
contacting adults (Rantanen, 2003). Both perspectives have provided valuable insights
into risk factors in the workplace and for workers' lives outside of work. However, it is
apparent that these different perspectives and streams of knowledge need to be integrated
to reflect the system in which workers and their families exist. If we are to have a full
understanding of the health and safety of the workforce, then we need to understand the
facilitators and barriers to the integration of health protection and health promotion. The
purpose of this chapter is to review and integrate the health protection and health
promotion literature in developing a framework for understanding prevention activities
and needs in the workplace. (PsycINFO Database Record (c) 2010 APA, all rights
reserved)
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172. Commentary A: Practising what we preach: Worksite wellness intervention for healthcare employees.

Citation: Life style and health research progress., 2008(1-4) (2008)

Author(s): Blake, Holly; Lee, Sandra

Correspondence Address: Blake, Holly: Faculty of Medicine and Health Sciences, School of Nursing, University of
Nottingham, Queen's Medical Centre, Nottingham, United Kingdom, NG7 2UH,
Holly.Blake@nottingham.ac.uk

Language: English

Abstract: (from the chapter) With the rising prevalence of preventable disease caused by our
modern lifestyles, population approaches to health promotion are becoming an essential
part of healthcare. Nursing is the largest occupational group within the National Health
Service and nurses play a significant role in promoting health for chronic disease
prevention and management. Nurses spend a significant proportion of their time engaging
patients in health promotion activities such as healthy eating and increased physical
activity and encouraging others to make healthy lifestyle choices and sustained behaviour
changes. But do they practice what they preach? Demands on our limited healthcare
resources are increasing and this profession is physically and mentally challenging,
leaving individuals susceptible to stress, burnout and poor morale, resulting in chronic
disease, reduced efficiency or poor performance and absenteeism. Ironically, the
consequence is a significant economic burden which puts more pressure on the healthcare
services. Maintaining the health of the nursing workforce is becoming as important as
healthcare activities for patients, and the NHS as a 'socially responsible' employer should
take actions in a supportive direction. There is a need for a nationwide drive to initiate
change through workplace wellness programmes targeted at healthcare staff. (PsycINFO
Database Record (c) 2010 APA, all rights reserved)

Publication Type: Book; Edited Book

http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Health&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Working Conditions&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Prevention&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Health Promotion&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=Safety&followonsearchsubcollection=bnj.ovi.psyh
http://www.library.nhs.uk/booksandjournals/advanced/search.aspx?followonsearch=*Organizations&followonsearchsubcollection=bnj.ovi.psyh


NHS Evidence | library.nhs.uk

Page 100

Subject Headings: *Health
*Health Promotion
*Nurses
*Nursing
Disorders
Intervention
Lifestyle
Occupational Stress
Well Being

Source: PsycINFO

173. Taking wellness efforts to employers' doors.

Citation: H&amp;HN: Hospitals &amp; Health Networks, 01 January 2008, vol./is. 82/1(14-14),
10688838

Author(s): Szabo J

Language: English

Publication Type: journal article

Subject Headings: Health Promotion
Wellness
Work Environment

Source: CINAHL

Full Text: Available in fulltext at EBSCO Host
Available in fulltext at EBSCO Host
Available in fulltext at ProQuest

174. Workplace interventions in preventing and managing CHPs -- what works?

Citation: Occupational Health Review, 01 January 2008, vol./is. /131(14-16), 09514600

Author(s): Tyers C; Hill D

Language: English

Abstract: An interdepartmental government study concerned with so-called common health
problems provides validation of the biopsychosocial model as the basis for OH
interventions.
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175. Building wider workplace health into local authority priorities.
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Abstract: Three workplace health promotion schemes targeting sickness absence and health
behaviours -- known collectively as Healthy Living Wessex -- are being piloted in Dorset.
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176. E-technology and pedometer walking program to increase physical activity at work.
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Abstract: This study examined the application of the transtheoretical model (TTM) as a means to
increase physical activity at the worksite through the introduction of a 10-week
pedometer walking program combined with internet-based motivational messages.
Participants (N = 206) were employees of two worksites who completed a health history
questionnaire and assessment based on the TTM. There were significant improvements in
the number of steps per week, level of physical activity, movement through stage of
change and other health related indicators (p < 0.05). The worksite pedometer walking
program and e-technology may be effective interventions in improving the lifestyle of
employees who might be at risk for developing chronic diseases. Editors' Strategic
Implications: Because walking is an inexpensive, easy, and convenient form of physical
activity for many adults, implementation of this type of workplace program--with the
important element of increasing individuals' awareness of risks--could be an effective
approach to reduce cardiovascular risk factors and manage overweight and obesity in
sedentary adults. Future research should compare this simple model with more
individualized (but often more expensive) programs.
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177. The health and cost benefits of work site health-promotion programs.
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Abstract: We review the state of the art in work site health promotion (WHP), focusing on factors
that influence the health and productivity of workers. We begin by defining WHP, then
review the literature that addresses the business rationale for it, as well as the objections
and barriers that may prevent sufficient investment in WHP. Despite methodological
limitations in many available studies, the results in the literature suggest that, when
properly designed, WHP can increase employees' health and productivity. We describe the
characteristics of effective programs including their ability to assess the need for services,
attract participants, use behavioral theory as a foundation, incorporate multiple ways to
reach people, and make efforts to measure program impact. Promising practices are noted
including senior management support for and participation in these programs. A very
important challenge is widespread dissemination of information regarding success factors
because only approximately 7% of employers use all the program components required
for successful interventions. The need for more and better science when evaluating
program outcomes is highlighted. Federal initiatives that support cost-benefit or
cost-effectiveness analyses are stressed, as is the need to invest in healthy work
environments, to complement individual based interventions.
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Language: English

Abstract: INTRODUCTION: Proactive worksite strategies that change the physical or sociocultural
environment(s) to incorporate obligatory physical activity may be necessary to engage
sedentary people. This study describes implementation and evaluation of an intervention,
Pausa para tu Salud (Pause for Your Health), that integrated a brief period of group
exercise into the workday. METHODS: An uncontrolled pretest-post-test study design
tested the effects of integrating daily 10-minute exercise breaks during paid work time
during January 2003 through January 2004. A total of 335 Mexican Ministry of Health
office workers provided baseline data as a part of routine annual clinical screening
examinations. RESULTS: Baseline mean body mass index and waist circumferences were
27.8 kg/m(2) and 87.6 cm for women and 26.6 kg/m(2) and 89.7 cm for men. Complete
data were available for 271 (80.9%) employees at 1-year follow-up. Two-tailed, paired
t-test comparisons were used. Body mass index decreased by 0.32 kg/m(2) (P = .05), and
waist circumference by 1.6 cm (P = .0009) overall. The body mass index decrease,
however, was significant only for men (-0.43 kg/m(2), P = .03). Multivariate analyses
revealed a significant decrease in diastolic blood pressure among women (z = -2.04, P =
.042). CONCLUSION: The intervention was associated with significant improvements in
both measures of body composition. Substantive health and organizational benefits may
result from integrating brief periods of physical activity into the workday if these findings
are replicated in randomized controlled trials in other worksites.
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Abstract: BACKGROUND: This paper reports on the implementation and results of a three-year
comprehensive worksite health promotion program called Take care of your health!,
delivered at a single branch of a large financial organization with 656 employees at the
beginning of the implementation period and 905 at the end. The program included six
educational modules delivered over a three-year period. A global health profile was part
of the first and last modules. The decision to implement the program coincided with an
overall program of organizational renewal. METHODS: The data for this evaluation come
from four sources: analysis of changes in employee health profiles between the first and
last program sessions (n=270); questionnaires completed by participating employees at
the end of the program (n=169); organizational data on employee absenteeism and
turnover; and qualitative interviews with company managers (n=9). RESULTS: Employee
participation rates in the six modules varied between 39% and 76%. The assessment of
health profile changes showed a significant increase in the Global Health Score.
Participants were significantly more likely to report more frequent physical activity and
better nutritional practices. The proportion of smokers among participants was
significantly reduced (p = 0.0147). Also reduced significantly between the two
measurements were self-assessment of high stress inside and outside the workplace, stress
signs, and feelings of depression. Employees were highly satisfied with the program and
felt that it had impacts on their knowledge and capacities to manage their health
behaviour. During the same period, absenteeism in the organization declined by 28% and
turnover by 54%. From the organization's perspective, program implementation was very
successful. CONCLUSIONS: This study's results are in line with previous findings of
significant benefits to organizations and employees from worksite health promotion. The
close relationship between the program outcomes and the overall process of
organizational renewal that it accompanied supports previous arguments that worksite
health promotion will be most effective when it promotes overall organizational health.
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Abstract: BACKGROUND: Interventions in occupational health often target worksites rather than
individuals. The objective of this paper is to describe the (lack of) stability in units of
analysis in occupational health and safety intervention projects directed toward worksites.
METHODS: A case study approach is used to describe naturally occurring organizational
changes in four, large, Nordic intervention projects that ran 3-5 years, covered 3-52
worksites, cost 0.25 mill-2.2 mill euro, and involved 3-7 researchers. RESULTS: In all
four cases, high rates of closing, merging, moving, downsizing or restructuring was
observed, and in all four cases at least one company/worksite experienced two or more
re-organizations during the project period. If individual worksites remained, ownership or
(for publicly owned) administrative or legal base often shifted. Forthcoming closure led
employees and managers to seek employment at other worksites participating in the
studies. Key employees involved in the intervention process often changed.
CONCLUSION: Major changes were the rule rather than the exception. Frequent
fundamental changes at worksites need to be taken into account when planning
intervention studies and raises serious questions concerning design, analyses and
interpretation of results. The frequent changes may also have deleterious implications for
the potential effectiveness of many real life interventions directed toward worksites. We
urge researchers and editors to prioritize this subject in order to improve the quality of
future intervention research and preventive action.
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Abstract: The Mental Health Action Checklist for a Better Workplace Environment (MHACL) is a
tool for a worker participatory approach to improve work environments for worker mental
health. The present study investigated the effects of an organizational intervention using
the MHACL on reducing job stressors and the psychological distress of workers of a
manufacturing enterprise in Japan with a controlled study design. Nine of 45 departments
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participated in a work environment improvement program, including planning workshops,
implementation and monitoring, between July and December 2005 (intervention group,
n=321). The remaining 36 departments served as the control group (n=750). Outcomes
(job stressors, worksite support, psychological distress, etc.), measured using the Brief
Job Stress Questionnaire, as well as sick leave days taken from the company record, were
recorded before and six months after the program for both groups. Among women, skill
underutilization, supervisor and coworker support, psychological distress, and job
satisfaction changed more favorably in the intervention group than in the control group
(p<0.05). No significant favorable effect of the program was observed among men.
Improvements in the outcomes were more prominent among departments with a 50% or
higher rate of worker participation in the planning workshops and among departments
with a 50% or higher rate of implemented vs. planned actions. A worker participatory
organizational intervention using the MHACL seems effective for promoting mental
health among Japanese white-collar women.
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Abstract: BACKGROUND: The workplace is an ideal setting for health promotion. Helping
employees to be more physically active can not only improve their physical and mental
health, but can also have economic benefits such as reduced sickness absence. The current
paper describes the development of a three month theory-based intervention that aims to
increase levels of moderate intensity physical activity amongst employees in sedentary
occupations. METHODS: The intervention was developed using an intervention mapping
protocol. The intervention was also informed by previous literature, qualitative focus
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groups, an expert steering group, and feedback from key contacts within a range of
organisations. RESULTS: The intervention was designed to target awareness (e.g.
provision of information), motivation (e.g. goal setting, social support) and environment
(e.g. management support) and to address behavioural (e.g. increasing moderate physical
activity in work) and interpersonal outcomes (e.g. encourage colleagues to be more
physically active). The intervention can be implemented by local facilitators without the
requirement for a large investment of resources. A facilitator manual was developed
which listed step by step instructions on how to implement each component along with a
suggested timetable. CONCLUSION: Although time consuming, intervention mapping
was found to be a useful tool for developing a theory based intervention. The length of
this process has implications for the way in which funding bodies allow for the
development of interventions as part of their funding policy. The intervention will be
evaluated in a cluster randomised trial involving 1350 employees from 5 different
organisations, results available September 2009.
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Abstract: This study assessed HIV/AIDS prevention practices used by employers in Tanzania. The
study also aimed to provide a feasibility analysis of the readiness for HIV/AIDS
prevention and other employee health promotion, disease prevention and management
interventions within the private sector in Tanzania and to inform emerging scientific
literature on the prevalence and composition of employee health education programs in
developing countries. Responses to a questionnaire were obtained via structured,
face-to-face interviews during visits with company leaders at their workplaces in
Tanzania. The survey was conducted from January to March of 2008. It was found that
most companies (82%) offer some form of assistance for employees living with
HIV/AIDS and other chronic health conditions, and most (73%) also offered HIV/AIDS
prevention programs. Use of peer educators was a common feature of HIV prevention
efforts. Companies commonly provided free condoms for men (64%); somewhat fewer
(55%) provide female condoms. The majority of companies (72%) had a written
HIV/AIDS policy. The high rates of program offerings for employees suggest that
employers have adopted HIV/AIDS prevention programs, though the wide variability in
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program offerings indicates employers' beliefs vary concerning the impact of programs,
health benefits, and policies.

Country of Publication: United States

Publication Type: Journal Article; Research Support, Non-U.S. Gov't

Subject Headings: Acquired Immunodeficiency Syndrome/pc [Prevention & Control]
Adult
Condoms/sd [Supply & Distribution]
Condoms/ut [Utilization]
Female
*HIV Infections/pc [Prevention & Control]
*Health Promotion/og [Organization & Administration]
Humans
Male
*Occupational Health
Peer Group
*Private Sector/og [Organization & Administration]
Tanzania/ep [Epidemiology]
*Workplace/og [Organization & Administration]

Source: MEDLINE

184. Intention-behavior relationship based on epidemiologic indices: An application to physical activity.

Citation: American Journal of Health Promotion, January 2008, vol./is. 22/3(180-182), 0890-1171
(Jan-Feb 2008)

Author(s): Godin, Gaston; Conner, Mark

Correspondence Address: Godin, Gaston: Laval University, Pavilion comtois, Quebec City, PQ, Canada, G1K 7P4,
gaston.godin@fsi.ulaval.ca

Language: English

Abstract: Purpose. This article examines the usefulness of epidemiologic indices in furthering the
understanding of the intention-behavior relationship in the field of physical activity.
Design. Six prospective data sets of physical activity were used. Setting. The United
Kingdom and Canada in various settings (school, workplace). Subjects. Different
segments of the population (students, employees). Measures. Intention at baseline and
behavior at follow-up, both assessed by means of questionnaires. Analysis. Intention and
behavior were dichotomized to create a 2 x 2 table; this allowed us to compute four
standard epidemiologic indices: sensitivity, specificity, positive predictive value (PV+),
and, negative predictive value (PV-). Results. Sensitivity was 86.3%, which reflected the
high sensitivity of intention for exercising, i.e., active individuals were very likely to hold
a positive intention. Specificity was 49.5%, which suggested that a significant number of
inactive individuals held a positive intention. With respect to predictive values, a low
intention was a very good predictor of being inactive (PV- = 88.1%), whereas a positive
intention was a moderate predictor of being active (PV+ = 45.5%). Conclusion. These
results indicate that intention is a moderate predictor of behavior and that the gap between
intention and behavior is caused by high intenders not taking action. Health promotion
programs would benefit to target factors that moderate the intention-behavior relationship.
(PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)
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185. Experiences of route and task-based walking in a university community: Qualitative perspectives in a
randomized control trial.

Citation: Journal of Physical Activity & Health, January 2008, vol./is. 5/Suppl1(S176-S182),
1543-3080;1543-5474 (Jan 2008)

Author(s): Gilson, Nicholas; McKenna, Jim; Cooke, Carlton

Correspondence Address: Gilson, Nicholas: Carnegie Research Institute, Faculty of Sport and Education, Leeds
Metropolitan University, Yorkshire, Leeds, United Kingdom, LS6 3QS

Language: English

Abstract: Background: This study explored the experiences of university employees recruited to a
10-week randomized controlled trial (n = 64). The trial compared "walking routes" with
"walking-while-working" on daily step totals, showing that, compared with controls,
interventions resulted in around 1000 extra steps per day. Methods: A subsample of 15
academic and administrative employees from intervention groups completed interviews at
the end of intervention. Interviews were transcribed verbatim and subject to inductive
coding within the major themes of benefits/positives and problems/barriers. Findings:
Both interventions benefited employee health and work productivity but were difficult to
implement in the workplace. Involvement in walking routes was challenged by the
difficulties of managing time pressures, and individuals assigned to
walking-while-working had to deal with local management subcultures favoring physical
presence and inactivity. Conclusions: Findings highlight the need for further research,
advocate the value of walking at work, and provide insights into the challenges that face
staff in workplace interventions. (PsycINFO Database Record (c) 2010 APA, all rights
reserved) (journal abstract)

Publication Type: Journal; Peer Reviewed Journal

Subject Headings: *Health Behavior
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186. A comprehensive workplace intervention and its outcome with regard to lifestyle, health and sick leave: The
AHA Study.

Citation: Work: Journal of Prevention, Assessment & Rehabilitation, 2008, vol./is. 31/2(167-180),
1051-9815 (2008)

Author(s): Bergstrom, Gunnar; Bjorklunda, Christina; Fried, Ingegard; Lisspers, Jan; Nathell,
Lennart; Hermansson, Ulric; Helander, Anders; Bodin, Lennart; Jensen, Irene B

Correspondence Address: Bergstrom, Gunnar: Section for Personal Injury Prevention, Department of Clinical
Neuroscience, Karolinska Institute, Stockholm, Sweden, SE-171 77,
gunnar.bergstrom@ki.se

Language: English

Abstract: This study is a prospective multicentre cohort study entitled Work and Health in the
Processing and Engineering Industries, the AHA Study (AHA is the Swedish abbreviation
for the study). Four large workplaces in Sweden participated during the years from 2000
to 2003. The present report has two objectives: (1) to present a comprehensive
occupational health intervention programme and (2) to evaluate this programme with a
focus on lifestyle (smoking and exercise), health related quality of life (HRQoL) and sick
leave. Interventions were provided on an individual and group level, including
evidence-based methods for four health/focus areas (individual level) and a group
intervention based on a survey-feedback methodology. The analyses in this report were
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exclusively employed at an organizational level. The proportion of smokers decreased at
three companies and the course of the HRQoL was advantageous at two of the companies
as compared to a gainfully employed reference group. A significant decrease in sick leave
was revealed at one company, whereas a break in an ascending sick-leave trend appeared
at a second company as compared to their respective corporate groups. This
comprehensive workplace intervention programme appears to have had positive effects on
smoking habits, HRQoL and sick leave. (PsycINFO Database Record (c) 2010 APA, all
rights reserved) (journal abstract)

Publication Type: Journal; Peer Reviewed Journal
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*Intervention
*Program Evaluation
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187. Evaluation of influenza prevention in the workplace using a personally controlled health record: Randomized
controlled trial.

Citation: Journal of Medical Internet Research, January 2008, vol./is. 10/1(2-12), 1438-8871
(Jan-Mar 2008)

Author(s): Bourgeois, Florence T; Simons, William W; Olson, Karen; Brownstein, John S; Mandl,
Kenneth D
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Language: English

Abstract: Background: Personally controlled health records (PCHRs) are accessible over the
Internet and allow individuals to maintain and manage a secure copy of their medical
data. These records provide a new opportunity to provide customized health
recommendations to individuals based on their record content. Health promotion
programs using PCHRs can potentially be used in a variety of settings and target a large
range of health issues. Objectives: The aim was to assess the value of a PCHR in an
employee health promotion program for improving knowledge, beliefs, and behavior
around influenza prevention. Methods: We evaluated a PCHR-based employee health
promotion program using a randomized controlled trial design. Employees at Hewlett
Packard work sites who reported reliable Internet access and email use at least once every
2 days were recruited for participation. PCHRs were provided to all participants for
survey administration, and tailored, targeted health messages on influenza illness and
prevention were delivered to participants in the intervention group. Participants in the
control group received messages addressing cardiovascular health and sun protection. The
main outcome measure was improvement in knowledge, beliefs, and behavior around
influenza prevention. Secondary outcomes were influenza vaccine rates among household
members, the impact of cardiovascular health and sun protection messages on the control
group, and the usability and utility of the PCHR-based program for employees. Results:
The intervention did not have a statistically significant effect on the influenza knowledge
elements we assessed but did impact certain beliefs surrounding influenza. Participants in
the intervention group were more likely to believe that the influenza vaccine was effective
(OR = 5.6; 95% CI = 1.7-18.5), that there were actions they could take to prevent the flu
(OR = 3.2; 95% CI = 1.1-9.2), and that the influenza vaccine was unlikely to cause a
severe reaction (OR = 4.4; 95% CI = 1.3-15.3). Immunization rates did not differ between
the intervention and control groups. However, participants in the intervention group were
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more likely to stay home during an infectious respiratory illness compared with
participants in the control group (39% [16/41] vs 14% [5/35], respectively; P = .02). The
program also succeeded in improving recognition of the signs of heart attack and stroke
among participants in the control group. Overall, 78% of participants rated the PCHR as
"extremely/very" easy to use, and 73% responded that they would be "extremely/very"
likely to participate again in a PCHR-based health promotion system such as this one.
Conclusions: With a small sample size, this study identified a modest impact of a
PCHR-based employee health program on influenza prevention and control. Employees
found the PCHR acceptable and easy to use, suggesting that it should be explored as a
common medium for health promotion in the workplace. (PsycINFO Database Record (c)
2010 APA, all rights reserved) (journal abstract)

Publication Type: Journal; Peer Reviewed Journal
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188. Promoting health for working women.

Citation: Promoting health for working women., 2008 (2008)

Author(s): Linos, Athena [Ed]; Kirch, Wilhelm [Ed]

Correspondence Address: Linos, Athena: Department of Hygiene Epidemiology and Medical Statistics, School of
Medicine, National and Kapodistrian University of Athens, 75 M. Asias Street, Athens,
Greece, 115 27, alinou@cc.uoa.gr

Language: English

Abstract: (from the cover) Based on European health initiatives on reducing workplace risks and
promoting workplace health, Promoting Health for Working Women focuses on issues
that predominantly or exclusively affect women, or have gender-specific implications
because of differences or special circumstances that exist in the workplace. The editors
and their twenty collaborators combine theoretical, research, and practical perspectives to
create a framework for studying female workers' health issues and risks. The
methodology for organizing on-site health promotion interventions at the workplace is
presented in detail, taking into consideration the key issues women face. Among the
topics covered in Promoting Health for Working Women: Legal foundations for workers'
safety, in general and by gender; Occupational hazards, musculoskeletal injuries,
communicable diseases; Work/life balance issues, including stress, burnout, and
depression; Violence, bulling, and sexual harassment on the job; Special focus on
pregnancy and breastfeeding; Smoking cessation, alcohol awareness, diet/exercise, and
other lifestyle concerns; Screening at the workplace. The contributors' mix of salient data
and hands-on knowledge makes Promoting Health for Working Women key reading for
professionals in public health, women's health, occupational health, and health
promotion--anyone dedicated to improving women's lives in a safer, more equitable
workplace. (PsycINFO Database Record (c) 2010 APA, all rights reserved)

Publication Type: Book; Edited Book

Subject Headings: *Health Promotion
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189. Workplace Wellness: A Wise Business Investment.

Citation: Business Journal (Central New York), 07 December 2007, vol./is. 21/49(21-), 10503005

Author(s): Lindahl, Ellen

Language: English

Abstract: The article focuses on the importance of health promotion in the business community.
The author mentions that health promotion is a sound investment in the business
community that returns multifold dividends. She explains a course of action toward
wellness promotion in the workplace. She concludes that investing in employees' health is
one of the most reasonable moves a business can make.
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EMPLOYEE health promotion
WORK environment
OCCUPATIONAL health services
INVESTMENTS

Source: HEALTH BUSINESS ELITE
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190. Is diplomacy the better way to settle sovereignty disputes?

Citation: CMA Management, 01 December 2007, vol./is. 81/8(3-), 14904225

Author(s): Civichino, Andrea

Language: English

Abstract: The article discusses various reports published within the issue, including one by John
Cooper on the issue of Canada's claim on Arctic region and another by Angela Downey
and David Sharp on health promotion in workplace.
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191. Protecting and promoting mental health in the workplace: developing a systems approach to job stress.

Citation: Health Promotion Journal of Australia, 01 December 2007, vol./is. 18/3(221-228),
10361073

Author(s): LaMontagne AD; Keegel T; Vallance D

Language: English

Abstract: ISSUE ADDRESSED: Job stress has been linked to a wide range of adverse effects on
mental, physical, and organisational health. Despite the evidence that systems approaches
are most effective in reducing the adverse impact of job stress, prevalent practice is
dominated by worker- or individual-focused strategies in the absence of commensurate
intervention on working conditions. METHODS: A literature review and
cross-disciplinary conceptual synthesis were combined in the articulation of a systems
approach to job stress. RESULTS: An outline of the job stress process is followed by
explanation of how a systems approach addresses the various steps in the stress process.
Systems approaches to job stress emphasise primary prevention or focusing on stressors
as the upstream determinants of job stress. Additionally, systems approaches integrate
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primary with worker-directed secondary and illness-directed tertiary intervention, include
the meaningful participation of groups targeted by intervention, and are context-sensitive.
Systems approach intervention principles are illustrated by concrete examples of
intervention strategies and activities. CONCLUSIONS: Further efforts are needed to
promote, disseminate, implement, and evaluate systems approaches to job stress and to
improve cross-disciplinary co-operation in this effort.
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192. Should the internet be used to promote healthy living?
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Language: English

Abstract: Comments that health information is a major target for internet users. Therefore, can the
internet be used to promote healthier lifestyles? A study by Royer Cook and colleagues is
said to suggest that the answer is yes (A field test of a web-based workplace health
promotion program to improve dietary practices, reduce stress, and increase physical
activity: Randomized controlled trial by Cook R. F., Billings D. W., Hersch R. K., Back
A. S., Hendrickson A., J. Med Internet Res 2007; 9:e17). The present comment also refers
to results of supporting studies. One major strength of Cook and colleagues' study is that
it was done in a worksite in which 10% of the employees enrolled in the programme.
Although this enrolment rate might be considered low, it is higher than what has been
found in community-based studies. Should we be using the internet to improve diet and
increase physical activity? Absolutely. Obesity is a growing worldwide epidemic.
Although it may seem counter-intuitive, the internet could be an important tool to combat
the obesity epidemic. However, we need more research to better understand the
appropriate balance between staff time versus automation for the intervention website.
(PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)
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Abstract: Although researchers traditionally examined the 'risk' characteristics of work settings in
health studies, few work models, such as the 'demand-control' and 'motivation-hygiene
theory', advocated the study of the positive and the negative aspects of work for the
ultimate improvement of work performance. The objectives of the current study were: (a)
to examine the positive and negative characteristics of work in the machining department
in a small manufacturing plant in the Midwest USA, and, (b) to report the prevalence of
musculoskeletal and stress outcomes. A focus group consisting of worker experts from
the different job categories in the machining department confirmed the management's
concerns. Accordingly, 56 male and female workers, employed in three shifts, were
surveyed on the demand/energizer profiles of work characteristics and self-reported
musculoskeletal/stress symptoms. On average, one-fourth to one-third of the workers
reported 'high' demand, and over 50% of the workers documented 'low' energizers for
certain work domains/sub-domains, such as 'physical task content'/'organizational' work
domains and 'upper body postural loading'/'time organization' work sub-domains. The
prevalence of workers who reported 'high' musculoskeletal/stress disorder cases, was in
the range of 25-35% and was consistent with the results of 'high' demands and 'low'
energizers. The results of this case study confirm the importance of adopting a
comprehensive view for work improvement and sustainable growth opportunities. It is
paramount to consider the negative and positive aspects of work characteristics to ensure
optimum organizational performance. The Work Compatibility Improvement Framework,
proposed in the reported research, is an important endeavor toward the ultimate
improvement and sustainable growth of human and organizational performance.
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195. Healthcare perks are big lure.

Citation: Employee Benefits, 01 November 2007, vol./is. /(16-), 13668722
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Abstract: The article reports on the result of the survey conducted by Business in the Community
that addressed the impact of health promotion initiatives on employee retention in Great
Britain. Accordingly, the survey shows that 59% of the respondents would consider
leaving their job if their employer failed to address well-being and health in the
workplace. Meanwhile, 44% complained that they are discouraged from taking sick leave
when they are not feeling well.
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196. CONFERENCE ROUND-UP.

Citation: Occupational Health, 01 November 2007, vol./is. 59/11(8-), 00297917

Language: English

Abstract: This section highlights various issues concerning occupational health (OH). Mary
McFadzean, director of MMC Absence and Health, noted that OH should not be used to
address all workplace problems. Professor Dame Carol Black seek opinions on ways to
maximize employee health promotion. A survey of OH nursing in the Republic of Ireland
showed that performance of practitioners are affected by low expectations, lack of
legislation governing OH services and concerns about the relevance of OH education.
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197. Green light for drivers.
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Abstract: The article explains the influence of health promotion on renewing drivers' licenses in
Great Britain. The Health and Safety Commission aims to improve health at work by
2010 by using the workplace to promote the health of employees. The government
suggests that the workplace is an ideal platform to enable and support health by
encouraging employers to promote health and support their employees in making
healthier choices. Such health promotion effort is also relevant to driver's license renewal.
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198. "Pizza is cheaper than salad": Assessing workers' views for an environmental food intervention.
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Abstract: Objective: "Images of a Healthy Worksite" aims to provide easy access to healthful foods
and to reduce sedentarism at the worksite--to prevent weight gain. Formative research for
the nutrition intervention component was aimed at gaining a broad understanding of the
sociocultural role of food and eating among workers and worker perspectives on socially
feasible and culturally acceptable environmental intervention strategies. Research
Methods and Procedures: Using an adapted PRECEDE health planning model, we
conducted ecological, educational, environmental, and administrative assessments at the
worksite. Through 15 in-depth interviews, five focus groups, and community mapping at
two sites with 79 administrators, managers, workers, and food service personnel (51%
men, 82% white), we assessed workers' perspectives on physical, sociocultural,
economic, and policy environments. Data were coded for predisposing, enabling, and
reinforcing factors related to intervention strategies in vending, cafeteria, catering, and
informal food environments. After classification for reach, intensity, and sustainability,
objectives and evaluation plans were developed for each highly ranked strategy. Results:
Key sociocultural factors affecting food and eating included: stress-related eating in a
downsizing workplace, enthusiasm for employer-sponsored weight gain prevention
efforts that respect personal privacy, and the consequences of organizational culture on
worker access to the food and eating environment. Workers supported healthier cafeteria
and catering options, bringing healthful foods closer, and labeling of healthful options.
Discussion: We provide a practical and systematic approach to formative research and
assess the interrelatedness of the physical, policy, economic, and sociocultural factors that
affect environmental worksite interventions to prevent weight gain among employees.
(PsycINFO Database Record (c) 2010 APA, all rights reserved) (journal abstract)
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199. Keeping a step ahead: Formative phase of a workplace intervention trial to prevent obesity.
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Abstract: Objective: Ecological interventions hold promise for promoting overweight and obesity
prevention in worksites. Given the paucity of evaluative research in the hospital worksite
setting, considerable formative work is required for successful implementation and
evaluation. This paper describes the formative phases of Step Ahead, a site-randomized
controlled trial of a multilevel intervention that promotes physical activity and healthy
eating in six hospitals in central Massachusetts. The purpose of the formative research
phase was to increase the feasibility, effectiveness, and likelihood of sustainability of the
intervention. Research Methods and Procedures: The Step Ahead ecological intervention
approach targets change at the organization, interpersonal work environment, and
individual levels. The intervention was developed using fundamental steps of intervention
mapping and important tenets of participatory research. Formative research methods were
used to engage leadership support and assistance and to develop an intervention plan that
is both theoretically and practically grounded. This report uses observational data,
program minutes and reports, and process tracking data. Results: Leadership involvement
(key informant interviews and advisory boards), employee focus groups and advisory
boards, and quantitative environmental assessments cultivated participation and support.
Determining multiple foci of change and designing measurable objectives and generic
assessment tools to document progress are complex challenges encountered in planning
phases. Discussion: Multilevel trials in diverse organizations require flexibility and
balance of theory application and practice-based perspectives to affect impact and
outcome objectives. Formative research is an essential component. (PsycINFO Database
Record (c) 2010 APA, all rights reserved) (journal abstract)
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Abstract: BACKGROUND: Despite the acknowledged role of leadership in the psychosocial work
environment, few studies focus on how leadership qualities and strategies may act as key
processes of importance to positive effects of workplace health promotion (WHP). The
aim of this study was to increase knowledge about how leadership qualities and strategies
in WHP projects influence employees' long-term work attendance. METHOD: The 1- and
2-year effect of leadership on the prevalence of long-term work attendance among
municipal human service workers (n = 3 275) was analysed using 3-year register-based
data on sick leave, questionnaires and a qualitative categorization of each unit. RESULT:
Increased leadership qualities, especially where leaders used rewards, recognition and
respect, were associated with higher prevalence of work attendance at follow-up [PR 1.42
(1.20-1.69)]. Leaders' strategies and views on work-related health had a significant impact
on increased work attendance in projects that had goals clearly focusing on changeable
factors [1.36 (1.11-1.67)], in multi-focused projects [1.60 (1.24-2.04)] and in projects
aimed to increase employees' awareness of their health. Workplace health promotion
strategies with a single focus on strengthening individual, professional or organizational
resources were negatively associated with work attendance. A higher proportion of
employee work attendance was also seen in units whose leaders viewed the organization
or the society (rather than individual workers) as responsible for the high rate of sick
leave. CONCLUSION: Leadership, WHP strategies and leaders' attitudes towards
employee work-related health have importance for implementation processes, as well as
affecting employee work attendance. In this study, multi-focused WHP interventions had
the largest effect on work attendance.
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